UNIVERSITY 0f WISCONSIN

LA CROSSE

February §, 2010

To:  Joe Gow, Chancellor

From: Rebecca LeDocq, Chair \{lew d ‘(%100(46

Faculty Senate
Re:  Nepotism Policy

At its meeting 12-3-10, the faculty approved the following recommendation from the Promotion,
Tenure & Salary Committee:

In response to the charge from the Senate Executive Committee to review how the nepotism
policy (as stated in section B-2 of the UW-L Handbook) impacts departmental voting and other
administrative review procedures in light of the UW-L Spousal/Partner Hiring Policies and
Procedures, the PTS Committee recommends ratifying the language of the final sentence to read:

"A person so related at any point in time must not participate either formally or
informally in decisions to hire, retain, grant tenure, promote, or determine the
salary of the other person.”

saw
cc: Kathleen Enz-Finken, Provost/Vice Chancellor
Jennifer Wilson, Executive Director Human Resources ¥
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TO:

UNIVERSITY 0f WISCONSIN

LA CROSSE

Rebecca LeDocq, Chair
Faculty Senate

FROM: Joe Gow

Chancellor

DATE: February 16,2010

RE:

Nepotism Policy

On February 10, 2010, I received the Faculty Senate approval of a Nepotism Policy.

After consultation with appropriate parties, I approve the requested change to the
Nepotism policy as recommended by the Promotion, Tenure & Salary Committee.

CC:
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u Joe Gow
Chancellor

Chancellor's Staff
Jennifer Wilson, Executive Director Human Resources
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