Student Campus Climate Study

UW-L strives to be a place a good place for students to study and live. This survey measures some of the
primary considerations that students are likely to discuss when talking about their college experience —
communication, interactions with campus offices, safety issues, and the like. Researchers usually call this
group of concerns "campus climate.”

As you might suspect, individuals who fall into traditionally disadvantaged groups (including students of
color, women, non-Christians, students from working-class backgrounds, older students, students with
disabilities, gay, lesbian, bisexual, and transgendered students) often identify additional concerns.

This survey, then, fulfills two purposes: to measure all students' perceptions of the campus climate, and to
place a special emphasis on disadvantaged groups’ concerns. The information you provide will help us make
UWL a better place for everyone.

We appreciate your time (about 20 minutes). The more people who respond, the more useful the results will
be.

All information is strictly confidential. Your responses will be combined with the responses of all other
participants and you will never be individually identified on any report prepared. Completion of the survey
shall be regarded as giving your consent to have your information included in any presented or published
analysis of this survey. An opt-out is included at the end of the survey should you change your mind after
you have begun.

Please indicate how much you agree with each statement regarding the University of Wisconsin at La Crosse. If you are
unsure how to evaluate the statement, please mark the last column, “Unsure / unable to judge.”
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Disagree

1. INCLUSIVENESS

a. UW-L is committed to educating students to function well in an
increasingly diverse society and workplace. Q Q a a Q Q

b. UW-L is committed to creating a climate that values students of color,
women, gays, lesbians, bisexuals, transgendered, non-Christians,
older students, students from working-class backgrounds, and

students with disabilities. a Q 4 4 a a

c. UW-L’s senior administrators (deans and above) explain to the
campus and the community the workplace and educational benefits
of diversity for everyone.
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d. | agree with the direction UW-L is going regarding diversity.

2. CAMPUS ENVIRONMENT

a. UW-L is responsive to reports of discrimination or harassment. a a a a a a
b. I know where to find information on discrimination and harassment

policies and reporting procedures. a a a a a a
c. | feel free from discrimination at UW-L. Q a a a Q a
d. | feel free from harassment at UW-L. a a a a a a
e. | feel | am treated fairly as a student at UW-L. a a a a a a
3. TRUST AND RESPECT
a. Overall, students treat the faculty with respect. d | d d d |




b. Overall, students treat staff with respect.

c. Overall, students treat other students with respect

d. Overall, faculty treat students with respect. a a a a a a
e. Overall, staff treat students with respect. 4 4 4 4 4 4
f. Overall, senior administrators treat students with respect. a 4 4 4 a a
4. COMMUNICATION
a. | know where to go to find out what technologies, policies, services,

or equipment is reasonable for UW-L to provide me if | have or

develop a disability. a a a a a a
b. I would not hesitate to seek accommodations for a disability | have or

might develop. a a a a a a
c. I'would not hesitate to report an act of discrimination or harassment

that | witnessed. a a a a a a
d. I would not hesitate to report an act of discrimination or harassment

tat | experienced. a a a a a a

5. Have you ever considered leaving UW-L? Yes U No Q

If yes, mark any and all of the following possible reasons that apply to you.

| decided a school closer to home would be more
comfortable

UW-L does not have the major | wanted

| was unable to establish friendships here

My financial resources were inadequate

My financial resources were unstable

| needed to be a part-time student and found that
UW-L did not make that easy

| needed to be a part-time student and found that my
life outside college did not make that easy

| had trouble juggling work and school

| was assaulted

| was harassed

| was not ready to pursue more education at the time

My family was not supportive of my educational goals

Family problems

Family obligations

| had physical health problems

My disability was not well accommodated

| had psychological health problems
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How seriously did you consider leaving UW-L? O just a little

What made you decide to stay?

If no, skip to question 6.

| had personal problems

My GPA dropped

My advising on course selection was inadequate

| couldn’t decide on a major

UW-L lacks the diverse campus environment that
supports my lifestyle, values, and choices

UW-L lacks the diverse student presence that | want
from my college experience

UW-L lacks the diverse faculty that | want from my
college experience

UW-L lacks the diverse staff that | want from my
college experience

| felt uncomfortable in the La Crosse community

| was not comfortable participating in some of my
classes

My housing was inadequate

Roommate conflict

| was treated unfairly or poorly served by
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Other

Q occasionally Q frequently Q almost all the time




6. Have you ever found yourself in a dangerous situation at UW-L or in La Crosse? QO Yes

Q No

If yes, please tell us where. Mark all that apply. If no, please skip to question 7.

a At a party

Q Atabar

Q Walking across campus

Q In my residence hall room
Q In my apartment

Q In the La Crosse community

O While participating in a student
organization

Walking to classes
In a class

In a parking lot

At a University event
Other event

Other location
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7. Thinking now only about ON-CAMPUS experiences, how often have you ever personally experienced or been
the target of any of the following forms of discrimination, harassment, or insensitivity?

Neve
r

Once

Twic
e

Three Four Five Six or
times times | times | more
times

Had your contributions belittled or not taken
seriously

Been discriminated against or harassed

Been singled out to speak on behalf of your “group”
(ie: all members of your race or your sexual
orientation)

Been denied accommodation for your disability in
terms of your academic needs

Been denied physical access to university events

Had a faculty member or other UW-L employee
disclose your disability status without asking your
permission

Had a faculty member or other UW-L employee
disclose your sexual orientation without asking
your permission

Received offensive personal email (ie, targeted at
you personally, as opposed to spam)

Been the target of offensive humor

Been the target of offensive language, oral or
written

Received hostile or threatening comments or
gestures

Feared for your personal safety

Received inappropriate or unwanted physical contact

Been sexually assaulted

Been physically assaulted or injured

Received obscene or threatening phone calls to in
your residence hall or on-campus place of
employment

Been targeted by offensive drawings, cartoons, or
pictures

Other (please explain)

NOTE: If you answered “Never” to all of these, click here to skip to question 8. Q



Do you feel the discrimination or harassment you experienced was due to someone else’s perception of ...
Mark all that apply.

4 Your race, ethnicity, or skin color Q Your body size

Q Your nationality Q Your appearance

Q Your sex Q Your disability

Q Your gender identity Q Your politics

Q Your sexual orientation Q Your religious beliefs
U Your age Q Other

Who was the source of the discrimination or harassment you experienced? Mark all that apply.

Q Students Q University administrators (deans, provost, or chancellor)
Q Professors (including department chairs) Q Campus police

0 Resident assistants 4 The source was unknown or unidentifiable

Q Residence hall directors Q Other University staff

Q Non-campus-related person

With whom did you discuss the situation? Mark all that apply.

My roommate UW-L Resident Assistant

My significant other UW-L Residence Hall Director

Friends at UW-L A professor at UW-L

Other friends off-campus UW-L Protective Services

Parent or guardian UW-L Dean of Students office

UW-L Student Life office The La Crosse police

UW-L Affirmative Action and Diversity office A health care professional in La Crosse
UW-L Counseling and Testing A therapist in La Crosse

UW-L International Education office A health care professional in another town
UW-L Office of Multicultural Student Services A therapist in another town

UW-L Pride Center Other

UW-L Disability Resource Services | have not discussed the situation with anyone
UW-L Health Services
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Since you have been a student at UW-L, have you ever experienced or been atarget of any of the following
while AWAY from the campus but in La Crosse?

Never Once Twice Three times | Four Five times Six or more
times times

Been denied physical access to community
events or businesses

Been the target of offensive humor

Been the target of offensive language, oral
or written

Received hostile or threatening comments
or gestures

Feared for your personal safety

Received inappropriate or unwanted physical
contact

Been sexually assaulted

Been physically assaulted or injured

Other (please explain)

NOTE: If you answered “Never” to all of these, click here to skip to question 9.

Do you feel the discrimination or harassment you experience was due to someone else’s perception of ...
Mark all that apply.
O Your sexual orientation

4 Your race, ethnicity, or skin color 4 Your age
Q Your nationality
Q Your sex Q Your body size

Q Your gender identity Q Your appearance




Q Your disability Q Your religious beliefs
Q Your politics Q Other

Where in the surrounding community did the discrimination or harassment you experienced occur? Mark all that

apply.

Q While driving, riding or walking on a public street or Q In a store, bar, restaurant, movie theater or other public
sidewalk. place

Q In a federal, state, county or city office. Q In another type of business

Q In a hospital or other medical facility. Q In a private home

Q Other

9. To what extent have any of the following been included in your course work at UW-L?

As an important perspective

throughout a course I have taken an | have taken
As a unitin a (i.e., a course about the entire course several courses

Not at all i -
course economy that specifically focused on this

examined differences within | focused on this
most units in the course)

Gender

Race or ethnicity

Social class

Sexual orientation

Disability

Views of non-Christians

Elderly people or aging

International issues

Views of people outside the U.S.

A language other than English

Study outside the U.S.

10. How have your attitudes about the following groups of people changed since you came to UW-La Crosse?

| feel | feel | feel very
| feel very My attitudes much
somewhat somewhat
much more more have not more more
uncomfortable changed comfortabl

uncomfortable comfortable

e

African Americans

Arab Americans

Asian Americans

European Americans/Whites

Latinos/Hispanics

Native Americans

Gay men

Leshians

Bisexual people

Transgendered people

Socially liberal people

Socially conservative people

People with disabilities

People whose religious beliefs are different from mine

People from countries other than the U.S.

People whose first language is not English

Elderly people

Poor people

Rich people




11. Please indicate your agreement or disagreement with the following statements.

Strongly . Neutral or Strongly
Disagree Disagree Not Sure Agree Agree

The Chancellor, Provost, and other administrators vigorously promote
diversity on campus.

UW-L should make a greater effort to increase the numbers of
minority students, staff, and faculty.

UW-L should make a greater effort to increase access to campus
facilities for people with disabilities.

UW-L should allocate more resources toward addressing diversity
issues.

UW-L should have more art, music and cultural events that recognize
distinctive cultures.

UW-L’s curriculum adequately reflects the lives, perceptions, and
contributions of diverse peoples.

UW-L should add additional diversity course requirements.

12. Background Information

a. What is your age?

b. What is your year in college? Undergraduate: Graduate:
Q. First year Q First year

4 Second year 4 Second year

Q Third year Q Third year or more
Q Fourth year

Q Fifth year or more

c. What is your enrollment status? Undergraduate: Graduate:
Q Full time (12 semester credits or more) Q Full time
Q Part time (less than 12 semester credits) Q Parttime

d. How many hours a week do you usually work for pay?

e. Do either of the following affect your ability to function at UW-L? (please mark all that apply):

a Reading or writing O Speaking English

f. Have any of the following ever affected your ability to function at UW-L? (please mark all that apply):

Q Mobility impairment Q Attention Deficit Disorder

Q Blindness or other vision impairment Q Psychological disability

Q Deafness or hard of hearing Q A difference of physical size or stature

Q Other physical disability — like a weight-lifting O Chemical or environmental sensitivity
restriction or carpel tunnel syndrome Q Chronic health condition

Q Learning disability
g. Have you documented your disability with UW-L's Disability Resource Services? Q yes Q no

h. What is your citizenship status?

o U.S. citizen - born in the U.S. Q International (F-I or J-| visa)
o U.S. citizen - naturalized 0 Refugee

a Permanent resident (immigrant)

i. With which racial/ethnic group do you identify? (International students, please skip to j. US citizens, please mark all
that apply.)




African American

Asian or Pacific Islander

Native American

Non-Hispanic European American

U000

i. What is your citizenship status?

Q U.S. citizen - born in the U.S.

a U.S. citizen - naturalized

Q Permanent resident (immigrant)

k. What is your sex/gender identity?
Q Female Q Male

Q Other

Q Transgender

Other,
Prefer
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Hispanic American or Latino
Arab American

please specify
not to answer

Q International (F-l or J-1 visa)
Q Refugee

Q Intersex

[. What is your sexual orientation?
Q Bisexual

a Gay
Q Heterosexual

Q Lesbhian
Q Queer

Q Prefer not to identify

Q Prefer not to identify

m. In what size community did you spend most of your life before you came to UW-L? (Mark only one choice. If several

apply, use the most recent.)

Q Rural area or small town (under 10,000

population)
Q 10,000 to 49,999

n. Where do you live?

Q Residence hall Q Off campus rental unit Q
0. In which college are you enrolled?
4 Liberal Studies
Q Business Administration
p. Religious affiliation:
a Catholic Q  Jewish a
a Protestant (ie, Lutheran, O Muslim d
Mormon, Baptist, etc.)
a Fundamentalist Christian O Prefer not to answer d

@ 50,000 to 250,000
Q Greater than 250,000

At home

0 Science and Allied Health

O Education, Exercise Science, Health and
Recreation
Traditional (ie, Hmong,

Native American)

None
Other

13. What changes or improvements do you think would improve the campus climate for people of color, women, non-
Christians, people from working-class backgrounds, older people, people with disabilities, gay,

lesbian, bisexual, and transgendered people?

14. What changes or improvements do you think would improve the campus climate for you?



Thank you for completing the survey. If, for any reason, you do not wish to have your data included, please click here: Q



