Since 1989, Dr. Scott Dickmeyer has dedicated himself to training people to be more effective communicators in all aspects of their lives. Scott is recognized nationally for his work on effective leadership, his success in training public speakers, and his ability to integrate diverse individuals into effective work teams. Dr. Dickmeyer engages in teaching, research, consulting and training. In his organizational communication and public relations work he has helped thousands of people become other-oriented communicators and effective spokespeople for their companies. Dr. Dickmeyer is an award-winning researcher and teacher. His ground breaking research identified communication practices that increase employee satisfaction, productivity and loyalty at companies that consistently rank on the Fortune magazine list of the 100 best companies to work for in America and has received three national awards for outstanding research in organizational and professional communication. Scott is currently involved in a large-scale study of “best company” communication strategies that create a favorable public perception of these companies.  

Dr. Dickmeyer is dedicated to getting the best organizational communication research to the public that needs it most—organizational executives and managers. He is the lead person for the National Communication Association’s corporate communication project. This project is bringing together leading academic researchers and top training and development professionals to collaborate on ways to make American companies more productive and employee-oriented. Scott is currently researching the practices of university administrators who have Ph.D.s in Communication Studies. This work is designed to uncover a communicative approach to leadership and demonstrate how a strong background in Communication Studies influences the decisions, practices, and behaviors of leaders. Additionally, Dr. Dickmeyer is in the process of developing the next generation of leaders by creating an interdisciplinary undergraduate minor and student leadership organization at the University of Wisconsin—La Crosse
Dr. Dickmeyer’s expertise has been utilized at the University of Wisconsin—La Crosse where he has taken the lead on a recruitment and retention project designed to improve and diversify the university’s faculty, staff, and administration. His work has been spotlighted at several national and specialized academic conventions. He has twice been a keynote speaker at the prestigious conference “Engaging Theory: Transforming Organizations,” held annually in Aspen, Colorado, which brings together top scholars in Organizational Communication to work on the issues that plague American organizations. 

In 2002, Dr Dickmeyer was elected to the Training and Development Division executive board of the National Communication Association. In 2005, the National Communication Association’s Training and Development Division named Dr. Dickmeyer an Outstanding Division Chair, making him the first to be awarded this honor. In 2005 he was elected Vice-Chair of the Organizational and Professional Communication Division of the Central State Communication Association. He assumed the role of Division Chair in the Spring of 2006.

Dr. Dickmeyer earned a Ph.D. in Organizational Communication from the University of Nebraska. Along with consulting, he is an Associate Professor at the University of Wisconsin-La Crosse, where he trains future professionals in Organizational Communication and Public Relations. He lives in beautiful La Crosse, WI with his wife Linda and his three sons, Chaz, Ben, and Zach. 
Dr. Dickmeyer can be contacted by email (dickmeye.scot@uwlax.edu) or phone (608) 785-8364. 
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Training and Development Seminar Topics

Supervisor/Managerial Skills Training 

Managing by coaching and mentoring 

Competent communication 

Orientation/socialization of new employees

Communicating with superiors and subordinates

Time management

Other-oriented communication 

Delegating work effectively

Managing diversity in the workplace

Effective public speaking

Effective listening 

Future-based planning (Succession planning)

Leading effective work teams

Mentoring 

Organization-wide Training and Development

Planning for the Future—facilitated strategic planning
Managing organizational change

Accepting the diversity challenge

Succession planning

Work-life balance

Sexual harassment

Organizational socialization practices for a loyal and committed workforce

The team-oriented workplace

Executive Development

Leading through effective communication

Communication practices of the best companies to work for in America

Leading an effective organizational culture

Effective public presentations

Leading for employee work-life balance

Managing meaning in the organization

Relating to the public

Building trust 

