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Mission Statement

· to identify, reduce, or eliminate barriers in education for students with disabilities within the most integrated setting possible

Laws That Apply to 
Higher Education 

Americans with Disabilities Act (1990)

· Civil rights act for people with disabilities

· Extends Section 504

· Prohibits discrimination in private sector employment

· Ensures access to public accommodations, public services, transportation and telecommunications

· Modifications made to policies, practices and procedures so they aren’t the basis for exclusion.

SECTION 504
It is a Civil Rights Statute

· It is not a promise of:

•  affirmative action

•  program and services design 

•  existing rules will be waived

· It does promise:

•  equal access

· It does result in:

•  increasing students with disabilities 

•  knowledge they have a right to access 

•  insisting on that right

Four Implications of the Laws

Eligibility Standards

· ADA eligibility criteria



• can’t screen out persons with 
disabilities on the basis of that disability

·  Technical Standards



• all nonacademic criteria found to be 
essential to participate in a program 
should be in writing

Who is disabled?

· Anyone with a physical or mental impairment that substantially limits one or more major activities.

· Someone is considered to be otherwise qualified if, with or without reasonable accommodation, they meet the same academic, professional, technical, or behavioral standards as others do.

Major Disabilities Served

· Visual impairments

· Hearing impairments

· Mobility impairments 

· Psychological disturbances 

· Attention deficit disorder

· Head injured

· Health impaired

· Learning disabilities

Numbers of Students Served

Documentation

· Students must present documentation of their disability (not older than 3 years) before they will be served or accommodated.

· The counselor analyzes the documentation to determine appropriate accommodations.

Accommodation defined 

Unreasonable Modification

· If the modification or activity poses a threat to the health/safety of others.

· The risk must be to others, individuals have a right to assume the same personal risk as other students do.

Types of Accommodations

· Note-taking

· Recording lectures

· Alternative media (books, notes, movies,etc.)

· Alternative test taking

· Interpreters

· Guide dogs

The university must provide accommodations

· Reasonable accommodations

· No charge

· Personal liability

· Undue hardship

DRS Number of Contacts

Never a factor

· Exceptions must be considered  case by case

· Never say “never!”

· If someone says, “We never make exceptions” is almost certainly a violation of the ADA.

Confidentiality

Why is confidentiality 
so important?

· One is not entitled to protection under federal law until he/she identifies and request protection.

· This is the only federal civil rights law that acknowledges the right of the individual not be included in the protected class.

How can you help?

· Focus on helping students achieve their goals while fostering development and independence

· Advise them as students first; as students with disabilities second.

· The student’s responsibility is to let you know if their disability impacts on the advice you give.

Finally

· Students should feel free (and encouraged!) to pursue their goals as far as their skills will take them. 

· The problem is not that they might fail, but that they are never given a chance to try.

Rejecting Rejection

The Rejection of people with disabilities is 

chronic in society.  It happens in a multitude of ways, in a multitude of situations, by a 

multitude of people.

Disability is Probably

The only minority group in society where membership of the group is pretty much universally feared and seen as having no real benefit to the people belonging to it.

Culture
of Disability

· Indigenous people and ethnic groups know the value of their culture.

· PWD most often totally defined by their deficit in their ability to perform.

· The most impacting social factor and the most limiting for PWD is NEGATIVITY.

What is needed?

· Progressive policies/strategies of support, resources and opportunities-Not medical intervention

· Awareness training for staff

· Mentors who inspire and encourage

The Basics

· People with Disabilities are People

· People with Disabilities are Whole People

· Words are very powerful

· Language we use-how we value the person

· To relate to persons with disabilities, know the etiquette.

Student Affairs and other non-instructional staff need to be informed about disability laws that impact post-secondary education. 

How does this affect your unit?

Who pays for accommodations?

· It depends on institutional policy.

· The institution has the responsibility for the accommodations.

· The federal government doesn’t care who makes the arrangements or where the money comes from.

· What is important is that the accommodation is in place if appropriately requested.

Admissions

Financial Aid

Financial Aid con’t.

Records and Registration

· Students with a legitimate disability-related need may
qualify to take a lowered course load without jeopardizing their full-time status and/or pre-register for classes.

· Not every student with a disability needs or should be given a reduced course load or be able to pre-register.


· Not all students that need a reduced course load one semester need it the next semester.


· The purpose of these accommodations is not to make life easier but to give equal access.

Residence Life

Who let the dogs in?

· No question that it is appropriate for a blind student to have a guide dog in residence.

Dining Services

· If a student has a very restricted diet due to a medical condition how should their request for a special diet on the meal plan be handled?

What to eat?

· An advanced request for access to the menus and/or ingredients would appear to be reasonable.

Counseling & Testing, 
Student Health Center, 
Student Life and Advising

Other things to keep in mind:


· Level of counseling needs to be the same for all students.

· Wheelchair accessibility. 

· Students with disabilities must adhere to the same behavioral and academic standards as everyone else.

· Do not assume that being disabled is the central focus of the individual’s personality or actions. Most of the counseling issues brought to you by students with disabilities will have nothing to do with their disability. 

Student Activities and Centers

Off-Campus Programming


· If UW-L sponsors classes, programs or activities in private facilities, steps should be taken to use facilities which are accessible. Contractual or lease agreements shall reflect efforts to ensure accessibility.

Student Organizations

· Institutionally sponsored Student Organizations are subject to Title II of the ADA. 

Athletics, Intramurals 
& Recreational Sports
Title 1 Employment
Title 1 of the ADA prohibits discrimination in regard to employment (public or private).



application process


hiring/firing


compensation


advancement


training


any other terms, conditions or privileges of 



employment

A “qualified individual with a disability”

· Has skills, experience, and education.

· Meets job-related requirements of a position. 

· Can perform the essential functions of that position, with or without reasonable accommodation.

What is a reasonable accommodation?

Modifications or adjustments to the job duties that enable a qualified applicant with a disability to perform the job duties.

What can career services personnel do?

· Help students understand that the ADA is a tool not a weapon in securing employment.


· Convey to students that they need to be informed and current on available technologies that can be used to accommodate their disabilities in the workplace.

Most importantly you can:

· Become knowledgeable about the ADA so you can answer questions, help students prepare for their job search, and, at the very least, point them in the right direction where they might go to learn.

· Federal law prohibits directing someone with a disability into a more restrictive career path because of their disability.


To tell or not to tell.

One of the biggest decisions facing job applicants with a hidden disability is:

 Should I disclose to the employer that I have a disability and if yes, when and how?

International Education

· International students attending UW-L are protected

· No control or authority over physical access outside the U.S. 

· Sponsoring school is responsible for making every effort to try to facilitate participation despite problems in access from host site. 

· Programmatic aspects of access that can be reasonably provided should be provided.

Revising our perceptions and attitudes is the first step in accommodating students who learn or perform in ways that are different from others. 

What can you do to change this perception?

· Be visible in your welcome to all students.

Post a sign like this.

Or like this.

Get the word out!

Disability Access Statement

· “To request disability accommodations, please contact (name, dept. address,phone)

· This publication is available in alternative formats upon request. please contact (name, dept. address,phone)

In the End…

· The best response to these issues may be to fall back on the philosophical issues that drove the passage and implementation of the ADA.

· Our society’s emphasis on human rights and human dignity suggest that people be acknowledged for their abilities and respected for their contributions-current and future.
Introduction to 
Universal Design

· Concept of universal design originated 
in architectural planning.

Universal Design 
in Education is:

· Making the goals of learning attainable 
for all students


--regardless of learning style,
physical, sensory, organizational, 
or linguistic abilities.

Use Partners and 
Cooperative Learning Groups

· Encourage students to form pairs or small study groups.

· Consider ways to include students with disabilities in experiences.

· Have classmates share reports with a student who could not participate.

· Maximize any natural supports available at your institution.

Create a Welcoming Climate

· Treat all students with respect and dignity.

· Encourage any student struggling to master a topic to visit you during office hours.

Be Aware of Support Systems Available

· Identify service organizations on campus to refer students to for help:
· word processors with spell checking

· proofreaders

· abbreviation expanders 

· outlining software programs

· variable speech-control tape recorders

· optical character recognition systems

· listening aids

· speech-synthesis/screen review systems

· speech-recognition systems

· data managers

· talking calculators
Universal Access to Information Technology Resources 

· University of Wisconsin-La Crosse
Web Accessibility Policy
July 2003 


· Web Site Development Requirements, Tips and Tricks 

· http://www.uwlax.edu/webinfo/


· ACCESSIBILITY

· http://www.uwlax.edu/policies/accessibility.html
· Disability Resource Services Web Page

· http://www.uwlax.edu/drs
· Bulletin Board

· Do It

· “Disability Matters” Voice America

· http://www.voiceamerica.com/
· HalfthePlanet Foundation

· http://www.halftheplanet.com/about_us/htpf_general.html
