Procedures For Reduced Course Loads as an Accommodation Based on Disability

The Americans with Disabilities Act (ADA) mandates that no qualified individual with a disability shall, by reason, of such disability, be excluded from participation in or be denied the benefits of the services, programs, or activities of a public entity, or be subjected to discrimination by any such entity. Reasonable modifications to rules, policies and practices may be made to give particular students with disabilities the opportunity to complete their program without fundamentally or substantially modifying institutional standards.

UW-System Policy on Individuals with Disabilities states that academic requirements shall be modified, as necessary, so that they do not discriminate against qualified individuals with disabilities. The Policy states that modifications should not affect the substance of educational programs or compromise educational standards. It continues to state that modifications may include changes in the length of time permitted for the completion of degree requirements (including credit load).

Full time status is defined by UW-L institutional policy is a minimum of 12 semester credits during the semester. Because this is an institutional policy, the institution has the right to define MI time status for a particular student at whatever level they deem to be necessary and appropriate, In this case, we are talking about defining 1141 status for a student with a disability as being no less than 9 semester credits for any particular student. Audits do not count as part of the 9 credits or a full time status.

Students requesting an accommodation for 1141 time status at a reduced course load must follow the procedures established by the University as indicated below:

1) A request for a reduced course load shall be submitted to the Director of the Disability Resource Services office with supporting documentation. This request should be submitted before the fifth day of classes each semester. Supporting documentation must include a diagnostic evaluation from an appropriate professional that is recent enough to evaluate the current impact of the disability. The following questions will need to be answered by the documentation, it must indicate how the student’s disability substantially limit his/her ability to take a full course load and how do the demands of the current or proposed schedule impact the student’s area of disability.

2) The Director of Disability Resource Services evaluates the documentation and the request in terms of the impact of the disability and the demands of the student’s current or proposed schedule. If she/he recommends that because of the student’s disability, there is a recommendation for a reduced course load, the Director of DRS signs the Reduced Course Load Approval Form, it is then forwarded to the Academic Dean or his/her designate in the student’s major for his/her approval, the Dean of the College that the student is enrolled in sign the form if he/she approve the reduced course load.

3) If the request is denied, the student may appeal the Director’s or Academic Dean’s decision through the standard accommodation grievance procedures through ADA Grievance Procedure, which is published on the UW-L web page under Current Students.

4) If the request is approved, the potential consequences of the reduced course load on progress towards graduation, financial aid, billing, class sequence requirements, length of time to complete the student’s goals etc. will be explained to the student by the Director of the Disability Resource Services and/or the Academic Dean. The director/Academic Dean will indicate the approved reduced course load and explain that this credit load will be considered as the student’s minimum credit load for full time status for the semester in question and that he/she cannot drop below this without placing their fill time status in jeopardy.

5) If approved by the Academic Dean and the Disability Resource Services Director, copies are sent to the student, the Registrar, Financial Aid, Cashier, Housing, the students Academic Dean and the student’s Academic Advisor.

6) At the agreed upon credit load the student will be considered as full time and entitled to all of the services, benefits, rights and privileges of full time status provided by UW-L.

7) The reduced course load will not satisfy the definition of full time status for federally regulated programs such as financial aid, veteran’s benefits, etc... Other outside agencies/organizations may not recognize the University’s definition for full time status per their own institutional guidelines and policies.

8) Based on the billing adjustments and reduced credit load the student’s financial aid will be adjusted. Within the limits of Federal financial aid regulations every effort will be made to ensure that the student does not incur additional costs.

Form

SAMPLE REDUCED LOAD APPROVAL:

Mr./Ms.___



 (SS#


) has a documented disability that has been reviewed by the Director of the Disability Resource Services office. The impact of the disability has been reviewed in the context of his/her proposed/current schedule and it has been determined that a reduced course load is a reasonable accommodation under section 504 or the Rehabilitation Act and the ADA.

Mr./Ms. ____



__ will be registering for/dropping to 
credits for the  

semester(s). The accommodated course load of 
_ credits will be treated as his/her minimum credit load for full time status and entitle him/her to all of the rights, privileges, benefits, services and responsibilities of a full time student. If there is a question of the full-time status of the student, the DRS office may be contacted to affirm that the student is indeed full-time.

I have explained the potential impact of the reduced credit load may have on time until completion of his/her degree, billing, and financial aid.
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DIRECTOR (Disability Resource Services)
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