Responsibility for Funding Reasonable Accommodations Policy

The Americans with Disabilities Act and the Rehabilitation act of 1973 (as amended) are federal laws, which mandate that all university programs, services and activities be filly accessible to people with disabilities. This includes students, employees (of all categories including students and contracted employees), applicants for employment or admission, and members of the public attending university events or using university facilities. Any costs associated with reasonable accommodations required by this mandate shall be the responsibility of one or more individual units, in accordance with the following guidelines:

The Disability Resource Services office is responsible for the costs directly associated with reasonable instructional accommodations for officially enrolled students. Changes in facilities (e.g. restrooms, doors, ramps, etc.) and the removal of fixed bathers in accordance with Americans with Disabilities Act Accessibility Guidelines (ADAAG) will be the responsibility of the Assistant Chancellor of Administrative Services. Removal of temporary obstacles is the responsibility for the unit involved.

Financial responsibility for providing reasonable accommodations (other than general barrier removal) to employees, applicants, or public uses with disabilities belongs to the employing unit, academic unit, or unit sponsoring the public activity.

The cost of accommodation will be the responsibility of the lowest organizational level. Should this cost create an undue financial burden, the unit must apply to the next successive level as follows:

Unit

Unit Representative
Department sub unit or program 
Supervisor

Department

Dept Chair or Director 
School, College, or Division 
Dean or Division Head

UW-L

Chancellor or designee

Among the criteria to be considered about whether a unit should have assistance in finding the accommodation from a higher-level administrative unit, is the impact on the support and expense budget that the request would represent. Decision makers may obtain advice from the ADA Coordinator. Using this process to obtain finding shall not be a reason to deny or delay providing a reasonable accommodation.

