Accommodating Students 
with Disabilities

Workshop Overview

Study of Incoming Freshmen 

Mission Statement

· to identify, reduce, or eliminate barriers in education for students with disabilities within the most integrated setting possible

Laws That Apply to Higher Education 

Americans with Disabilities Act (1990)

· Civil rights act for people with disabilities

· Extends Section 504

· Prohibits discrimination in private sector employment

· Ensures access to public accommodations, public services, transportation and telecommunications

· Modifications made to policies, practices and procedures so they aren’t the basis for exclusion.

SECTION 504
It is a Civil Rights Statute

· It is not a promise of:

•  affirmative action

•  program and services design 

•  existing rules will be waived

· It does promise:

•  equal access

· It does result in:

•  increasing students with disabilities 

•  knowledge they have a right to access 

•  insisting on that right

Four Implications of the Laws

Eligibility Standards

· ADA eligibility criteria



• can’t screen out persons with disabilities on the basis of that disability

·  Technical Standards



• all nonacademic criteria found to be essential to participate in a program 
should be in writing

Who is disabled?

· Anyone with a physical or mental impairment that substantially limits one or more major activities.

· Anyone with a record of such impairment, regarded as having such or associated with persons with disabilities.

Substantial Limitations

· Permanent and long term

· Centrally important to daily life

· More than one area

· Severity

· Average person comparison

· Limitation linked to impairment

“Otherwise qualified” 

· Someone is considered to be otherwise qualified if, with or without reasonable accommodation, they meet the same academic, professional, technical, or behavioral standards as others do.

Major Disabilities Served

· Visual impairments

· Hearing impairments

· Mobility impairments 

· Psychological disturbances 

· Attention deficit disorder

· Head injured

· Health impaired

· Learning disabilities

Major Life Activities

· Breathing

· Sleeping

· Seeing 

· Hearing

· Working 

· Taking care of oneself

· Procreation

· Stooping 

· Bending

· Walking

· Learning

Documentation

· Students must present documentation of their disability (not older than 3 years) before they will be receive accommodations

Meeting Eligibility Requirements

Accommodation defined 

Unreasonable Modification

· If the modification or activity poses a threat to the health/safety of others.

· The risk must be to others, individuals have a right to assume the same personal risk as other students do.

Types of Accommodations

· Note-taking

· Recording lectures

· Alternative media (books, notes, movies,etc.)

· Alternative test taking

· Interpreters

· Guide dogs

The university must provide accommodations

· Reasonable accommodations

· No charge

· Personal liability

· Undue hardship

Never a factor

· Exceptions must be considered  case by case

· Never say “never!”

· If someone says, “We never make exceptions” is almost certainly a violation of the ADA.

Confidentiality
Why is confidentiality so important?

· One is not entitled to protection under federal law until he/she identifies and request protection.

· This is the only federal civil rights law that acknowledges the right of the individual not be included in the protected class.

How can you help?

· Focus on helping students achieve their goals while fostering development and independence

· Advise them as students first; as students with disabilities second.

· The student’s responsibility is to let you know if their disability impacts on the advice you give.

Finally

· Students should feel free (and encouraged!) to pursue their goals as far as their skills will take them. 

· The problem is not that they might fail, but that they are never given a chance to try.

