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Regarding so-called “family friendly”[footnoteRef:2] policies, the feminist standpoint is not entirely obvious. On one hand, such policies, in theory, will help women and men balance work and family life.[footnoteRef:3] On the other hand, such policies implicitly assume a division of labor in the household in which women hold the majority of the responsibility for domestic duties and are, with such policies, enabled to continue such an imbalance. Barbara Bergmann, for example, warns us to “watch out for family friendly policies” because they will only serve to enable us to do more housework, ultimately trapping women into the ‘domestic caste’ rather than serve to truly transform the workplace AND the household. [2:  I will use the terms “family friendly” and “work-life balance” interchangeably. Both terms refer to policies that are mainly voluntarily implemented by firms (with the exception of FMLA) that make it easier for employees to balance and integrate the demands of the workplace with the demands of home or family life.]  [3:  HERE GET INFO ON HOW MEN, at least in the us, rarely take advantage of such policies, so they disproportionately affect women.] 

In a recent discussion on the Feminist Economics Listserv, Donna Anderson, professor of Economics at the University of Wisconsin-La Crosse argues 
It seems to me that you are asking women, yet again, to choose between work and family.  Instead, I see rewriting the rules of the workplace as the way to go.  Rules that were developed when an overwhelming majority of workers came from "traditional" families with a single breadwinner (male) and a stay-at-home wife.  I am not motivated to work 60 hours a week at my job; in fact I see that as falling into the male standard of success.  Feminism means challenging these standards and rules.  I don't want to assimilate into this dysfunctional system.  And I agree with Semira, below, when she writes: The arrangement whereby some women are designated to do the low pay/low status maintenance chores for an elite group of women, who are themselves engaged in interesting, challenging and creative work that allows them to develop their full potential et cetera, may perhaps not be seen as fair or 'good' or feminist, for that matter, either. (I added the italics for emphasis). 
Many of these arguments come from the worker’s perspective. Regardless of whether family-friendly policies are, ultimately, in women’s best interest, many firms are voluntarily incorporating such policies. In a competitive environment, this begs the question as to whether such policies are profitable. This case study provides a cost-benefit analysis of one Minneapolis law firm’s generous “work-life balance” policies and discusses the extent to which such benefits can be extended to other firms. While such policies might not be generalizable to all firms, the case provides guidelines about which types of employment, and in what situations such policies may be used successfully. 
