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The midterm exam for this class will be held on October 29th, 2009. The midterm will consist of two or three essay questions which will be drawn randomly from the below questions and several short-answer questions which you will not have access to in advance.  This page discusses the essay questions. Two or three of the following eight questions will be drawn randomly on the day of the exam. Each question should be answered clearly, concisely, and thoroughly. Your grade on these answers will depend on the coherence and completeness of the answer and on your demonstrating knowledge of the material covered in the class—including class lectures, films, student-lead discussions, and course readings. You must use equations, graphs, or diagrams to illustrate your points when that would be helpful, in other words, think like an economist.

1. 	Topic: Labor Supply
What is a “reservation wage”? Please discuss the factors that affect the reservation wage and how they affect it. Use the neoclassical model of labor supply to describe at least three government policies (with regard to the reservation wage) that could encourage women’s labor force participation? What is your reservation wage? 
2. 	Topic: Labor Supply
Describe the trends in women’s labor market participation over the last 30 years (provide numbers/statistics to back up your claims). Using the neoclassical labor supply model developed in class, discuss at least three explanations for the changes in women’s labor force participation over this time period (i.e. show the explanations graphically). What is the claim that Lisa Belkin (2003) makes regarding the recent labor supply decisions among highly educated women with small children? Is she right?
3 	 Topic: Human Capital
What is human capital? How do people decide whether or not to invest in human capital? Use the human capital model to explain differences in male and female wages in the U.S. Empirically, do differences in human capital between men and women explain the current wage gap? What about the wage gap as it relates to human capital does this model NOT explain?
4. Topic: Discrimination
Describe the different theories on discrimination (you must discuss at least three theories) and indicate how each theory explains the gap in earnings between men and women in the U.S. About how much of the current wage gap between men and women in the U.S. is attributable to discrimination? Explain. If these theories do not explain the wage gap, where do they fall short? Why are they wrong?
5. Topic: Occupational Segregation (vertical and horizontal)
What is occupational segregation? How do we measure occupational segregation? What have been the trends in occupational segregation (how bad is it? Is it increasing or decreasing?). What causes occupational segregation? How does occupational segregation contribute to differences in wages between men and women? What is the difference between horizontal and vertical segregation? Can occupational segregation ever be a “good” thing or is it always negative? 
6.  Topic: Labor Supply and Opting Out
What is the ‘opt-out’ revolution? Why did this discussion make the front page of the New York Times Magazine (i.e. why does ANYONE care?]. Is this trend backed by empirical fact? What does “choice feminism” have to say about the Opt-Out anecdotes? What was Hirshman’s critique of “choice feminism” on this issue? What was Boushey’s critique of the opt-out revolution? To what extent does taking time off from work to stay at home and raise young children affect women’s careers? Does it affect men’s careers in the same way?
7. Topic: Choice and Individual Behavior How does Nancy Folbre contribute to our understanding of behavior and individual choice in her model about “structures of constraint.” How can her model contribute to the Neoclassical model of labor supply? How can it support the notion of “choice feminism?”
8. Topic: The Wage Gap 
	According to Echnidne of the Snakes: Most studies don't include part-time workers' earnings in the calculation of the earnings gender gap. When these are included the gender gap increases dramatically, because most part-time workers are women and because part-time work tends to pay less well than the otherwise equivalent but full-time positions. The existing numbers on the gender gap underestimate the actual earnings differences between the sexes. Is she correct? How could you support or refute this statement?
9.  Topic: The Wage Gap
	Discuss Rose and Hartmann’s contribution to the empirical evidence on the wage gap between men and women. How do Rose and Hartmann measure the wage gap between men and women? How is their measure better or worse than the existing measure? How large is the gender wage gap according to the Rose/Hartmann measure? How large is the current gender wage gap according to the traditional measure?
10.  Topic: Family Friendly/Work-Life-Balance 
	Discuss corporate and governmental efforts to make the workplace more family friendly for its workers (or, in other language, to encourage work-life balance among its employees). What is the logic behind this trend toward work/life balance (question behind the question: is the choice to have a family the same as all other choices)? What are some examples of specific policies? What are some critiques of family-friendly policies?


