
Community of Inquiry/Community of Practice Ideals

A community of inquiry—created by the disciplined interplay of diverse perspectives—exists to help each of the members think critically, creatively, sensitively, compassionately, and effectively about matters of significance.  Such thinking often leads to action—followed by reflection and analysis, planning, and further action.  The primary goal is to bring and hold everyone to mindfulness.
Important characteristics & attitudes

1. A SENSE of COMMUNITY is an essential part of the social construction process.

2. ACTIVITY is also essential:  you can't be a passive participant.

3. Inquiry has its own DYNAMIC GESTALT: follow wherever it leads.

4. DIFFERENCES (of opinion, attitude, information, belief) are a fundamental source of the dynamic and must be expressed in order to be explored.

5. Being aware of and expressing your IGNORANCE is as important as being aware of and expressing your knowledge & insights.

6. Changing your own thoughts & attitudes is more important than changing others':   

 

7. Inquiry needs to be broadly based, considering issues not only of LOGIC & REASONING, but also of ETHICS, AESTHETICS, the SPIRITUAL, & the POLITICAL.
8. What is POSSIBLE is as important as what is true.  And what is APPROPRIATE may be the most important goal of inquiry.

9. FREEDOM arises from individual capacity to formulate ideals, purposes, and metaphors—and to act in accordance with those formulations, alone or with others.


-notes by Terry Beck based on work by David Kennedy, U. of Western Carolina
The goals are INSIGHT, UNDERSTANDING, DEVELOPMENT, & APPROPRIATE ACTION—not winning an argument.  Participation in a community of inquiry is a journey, not only in self-discovery but in self & community creation.





Basic Guidelines


1. Come prepared for the discussion.


2. Follow and advance the conversation (observe and participate):


      A. speak when you have something to say, but


      B. enter the conversation through recognition from the group leader;


      C. facilitate the participation of others;


      D. be aware of all the modes of communication (your own as well as others'), including gesture


           & posture (the "kinesthetic dance"); gaze patterns & facial expressions; vocal tone, rhythm, & 


           timing; and levels of discourse;


      E. notice congruity and incongruity between the various modes;


      F. inquire about & respond to all modes & (in)congruities of communication.


      G. define and discuss points of difference as well as points of agreement;


      H. ask others for definitions, reasoning, evidence, examples, assumptions (ASK rather than 


           assume, blame, and/or accuse.)


"INCLUDE ALL; FAVOR NONE; LIMIT THE TENDENCIES OF THE DOMINANT & DISRUPTIVE."


.Examine your own assumptions, reasoning, evidence as well as others': be open with yourself as well as with others.


When you find a error or flaw in your thinking or attitudes, announce to the community your finding and subsequent changes. 


Accept and encourage PLAY and LOVE as well as CRISIS and CONFUSION ("crisis" is moving forward by constantly throwing oneself off balance; "confusion" is an early, and recurring, step toward clarity).


6. Above all, seek to understand and interact with the emerging gestalt.











