
The Jennifer ’93 and Mike Hansen
CBA Excellence Awards

Mission: Delivering academic excellence, career success, and community engagement through sharing 
new knowledge and creating enriching, interactive experiences

Jennifer and Mike Hansen CBA Excellence in Research Award is a prestigious recognition given 
to faculty members who have made significant contributions to their field of research. The evaluation 
criteria for this award are carefully crafted to identify and acknowledge faculty members who have 
demonstrated exceptional scholarly achievements and research excellence. The following are the key 
evaluation criteria typically considered for the award.

1. Research Impact: The extent and significance of the faculty member's research impact is a 
crucial evaluation criterion. This includes the originality, creativity, and innovation of the 
research work, as well as the potential for it to influence and contribute to the field of study. 
Research impact can be assessed through factors such as publications in reputable journals, 
citations, grants, patents, collaborations, and awards received for the research.

2. Research Quality: The rigor and quality of the faculty member's research is another essential 
criterion. This is done through Assessing various quantitative and qualitative indicators, including 
peer-reviewed publications in high-impact journals, citation metrics such as h-index, competitive 
research funding, awards, and honors. These multifaceted measures collectively provide a 
comprehensive view of the significance, rigor, and contribution of academic research to the field 
and society.

3. Research Productivity: The quantity and consistency of the faculty member's research 
productivity are also taken into account. This includes the number of research outputs, such as 
publications, presentations, and other scholarly works, as well as the frequency and regularity of 
their research activities over a period of time. The ability to sustain a productive research 
program is considered as evidence of a faculty member's dedication and commitment to 
research.

4. Research Leadership: The faculty member's leadership and contribution to the research 
community are also evaluated. This includes roles such as mentoring and supervising graduate 
students, collaborating with other researchers, serving on editorial boards of journals, organizing 
conferences or workshops, and contributing to the advancement of the research field through 
professional activities.

5. Research Recognition: The recognition and awards received by the faculty member for their 
research work are also considered as evaluation criteria. This includes accolades, honors, and 
awards from professional societies, academic institutions, and other reputable entities that 
acknowledge the significance and impact of the faculty member's research.

6. Overall Contribution: The overall contribution of the faculty member's research to the field 
of study and the academic institution is taken into account. This includes how the research aligns 
with the institution's strategic goals and mission, its potential to address real-world problems, 
and its relevance to the broader community or society.

The criteria mentioned above provide a comprehensive framework for evaluating the excellence and 
impact of a faculty member's research and identifying deserving recipients of this prestigious award.


