CRITERION FOUR:
ACQUISITION, DISCOVERY, AND
APPLICATION OF KNOWLEDGE

The organization promotes a life of learning for its faculty,
administration, staff, and students by fostering and supporting inquiry,
practice, and social responsibility in ways consistent with its mission.

In contemporary society, a successful university extends beyond the traditional boundaries of
teaching and scholarship and cultivates an environment that encourages life-long learning for all its
participants. Complementing the activities outlined in Criteria Three, UW-L has created a community
that encourages and supports life-long learning for faculty, staff, and students. Evidence of UW-L’s
support can be found in the mission statements of the State of Wisconsin and the UW System, funding
priorities, professional development opportunities, public acknowledgement of teaching and scholarship,
and faculty and student scholarship and research. Integral to the pledge to life-long learning is the
institution’s commitment to offer a breadth of knowledge and skills throughout its educational
programs. This commitment begins for students with the clearly stated outcomes in the General
Education Program and continues through programs such as those for undergraduate research. For
faculty and staff, the institution sustains research and teaching interests through such programs as
research grants, international development fund grants, and initiatives such as lesson study, which serve
teaching interests.

Still another dimension of a successful university is the ongoing assessment of curriculum to
evaluate its relevance for students who will be living and working in a global, diverse, and
technological society. At UW-L, assessment occurs through internal academic program review, UW
System program review, and external accreditation processes. Further, courses are developed with the
goal of preparing students for a diverse society. Learning and scholarship in today’s universities are
also applied and developed within the parameters of a socially responsible community. At UW-L, the
Graduate and Undergraduate Research Programs are excellent examples of university-supported faculty
and student research that often has practical applications. In addition, a wealth of co-curricular
activities, such as those offered by the Office of International Education, and courses throughout the

curriculum prepare students for a diverse society and promote social responsibility.




Teaching and scholarship must be accountable and follow codes of ethical conduct. At UW-L, the
codes of conduct are articulated in several readily accessible documents. Statements outlining the
protection of intellectual property rights have recently been added to this code. Finally, for a university
to be effective, students must also be governed by codes of conduct that are clearly articulated and
accessible. For students, the codes of conduct, which extend over a wide range of activities, are readily

accessible in the student handbook.

Core Component 4a: The organization demonstrates, through the actions of its board,
administrators, students, faculty, and staff, that it values a life of

learning.
University of Wisconsin System (UW System) Mandates

The State of Wisconsin has established mandates for the UW System (and thus for UW-L)
regarding the delivery of a high-quality education. Chapter 36 of the Wisconsin Statutes states “The
legislature finds it in the public interest to provide a system of higher education which enables students
of all ages, backgrounds, and levels of income to participate in the search for knowledge and individual
development; which stresses undergraduate teaching as its main priority; which offers selected
professional graduate and research programs with emphasis on state and national needs; which fosters
diversity of educational opportunity; which promotes service to the public; which makes effective and
efficient use of human and physical resources; which functions cooperatively with other educational
institutions and systems; and which promotes internal coordination and the wisest possible use of
resources.” Further, “The mission of the System is to develop human resources, to discover and
disseminate knowledge, to extend knowledge and its application beyond the boundaries of its campuses,
and to serve and stimulate society by developing in students heightened intellectual, cultural, and
humane sensitivities, scientific, professional, and technological expertise and a sense of purpose.
Inherent in this broad mission are methods of instruction, research, extended training, and public
service designed to educate people and improve the human condition. Basic to every purpose of the

System is the search for truth.”
Priorities

In following the state mandate, UW-L has developed programs and allocated funds that demonstrate
its recognition of the value placed on learning for students, faculty, and staff. Two programs that
exemplify UW-L’s commitment to learning are the Undergraduate Research Program (UGRP) and the

International Development Fund. Both are highlighted in the Introduction.




Graduate Student Resources. In addition to these examples, further support for students (in this
instance, for graduate students) is available from two areas. These include the Research Grants and the
Professional Travel Funds for graduate students. Both programs have been in place for many years with
a total funding of about $20,000 made available by the Provost’s Office, academic deans, and the
Office of University Graduate Studies in addition to an allocation of approximately $2,500 from the
UW-L Student Senate. With the infusion of new monies ($73,000) from the Academic Initiative funds
(differential tuition) in academic years 2004-05 and 2005-06, the former research grant program has
been recently broadened in its scope to include Research, Service and Educational Leadership. The
expanded grant program accommodates professional needs of students in different graduate programs
including students from the off-campus graduate programs in education (i.e., ME-PD learning
communities). The students may submit grant proposals twice a year which are reviewed by a
subcommittee of the Graduate Council.

The Professional Travel Fund program, on the other hand, supports graduate students’ presentations
at or attendance of professional conferences on an ongoing basis throughout the year. Only
transportation, housing and registration costs are generally reimbursed. In 2004-05, the Graduate
Council increased the maximum limit from an average of $1,000 to $1,600, which the students may
apply for and receive in both types of grant programs during their tenure as graduate students at
UW-L. The Office of University Graduate Studies directs both of these programs within the guidelines
as set forth by the Graduate Council. For detailed information on both programs, see the Web site at
http://www.uwlax.edu/Graduate/research.htm.

Faculty Research Grants. The university-wide Faculty Research Grant program is another
initiative that demonstrates the institution’s commitment to faculty learning and research. With an
annual appropriation of $150,000, these grants are intended to promote and support scholarly research
activities campus-wide (see Figures 4-1 and 4-2). Only full-time faculty and academic staff with
faculty status are eligible to apply for the grants, and the grant proposals undergo a competitive, peer-
reviewed process. Many of these grants are used for “pilot” projects that ultimately result in substantial
extramural funding and one expectation for grant recipients is a scholarly presentation or publication.
As a result of this funding, several noteworthy and significant projects have been funded in the last 10

years including:

B Every Boy Should Have His Gang: Male Youth Gangs, Public School Education, and the “Gang
Problem” in Chicago, 1919-1950 (Educational Studies)

B Working Mothers and Trade Union Activism in the 1970s: Maternalist and Feminist Traditions in
the “Feminist Decade” (History)

B The Response of Alpine Plankton to Multiple Human Disturbances (Biology)



http://
http://www.uwlax.edu/Graduate/research.htm
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B A Propagandist of Extermination: Johann von Leers and the Anti-Semitic Formation of Children
in Nazi Germany (Educational Studies)
B Probing the Interstellar Medium Using Pulsar Signals (Physics)

Professional Development Opportunities. The university also supports the professional
development of its faculty and staff through traditional programs such as faculty sabbaticals that are
awarded by colleges (see Table 4-1) (see Resource Room 4-1, Faculty Sabbatical Recipients).

For academic staff, the institution has Professional Development Grants that are awarded by the
Academic Staff Council (see Table 4-2). These grants are for both instructional and non-instructional

academic staff and are to be used “to enhance individual professional effectiveness, improve program

quality, and contribute to improved instructional Table 4-1.
effectiveness” (see Number of Sabbaticals by College
http://www.uwlax.edu/provost/grants_contracts/aspd.htm Academic
and Resource Room 4-2, Academic Staff Professional Year CBA (LS SAH EESHR _Total
Development Grants, 1998-2005). 1996-97 1 2 1 2 6
The professional development of faculty, staff, and 1997:98 0 3 1 1 >
students is also supported through UW-L Foundation e : 2 : . :
1999-00 0 5 0 1 6
grants (see Table 4-3). Grant funding from UW-L 9000-01 0 4 1 1 6
Foundation is awarded on an annual basis and open to 9001-02 1 4 0 9 7
anyone from the university (students and/or campus 9009-03 1 4 1 0 6
organization requests must be endorsed by a UW-L faculty 2003-04 1 4 0 1 6
or staff member). According to the Director of 2004-05 1 4 1 0 6
Advancement, “The foundation makes grants that improve £005-06 1 5 3 NA 9
instruction, makes possible special projects and improves 2006-07 2 > 2 NA 9
the university.” Because these grants are open to the whole Source: Special Assistant to the Provost
campus community, a variety of projects have been funded Table 4-2.
including: Academic Staff Council Professional
Development Grants
B The Power of Professionalism—UW System-Wide PP ——— Total
Conference for Program Assistants and Other Year Funding
Administrative Professionals (Program Assistant 1998-99 13 $14,076
Professional Development) 1999:00 ! #9,076
2000-01 12 $15,862
B Four Generations in the Workplace: The Traditional 9001-02 19 $16,.210
Generation, Boomers, Gen-X, Nexters (Program 2009-03 15 $18,103
Assistant Professional Development) 2003-04 13 $14,041
B Green Bike Program (Environmental Studies) 2004-05 1 $14,081

Source: UW-L Academic Staff Council
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Table 4-3. UW-L Foundation Grants Summary

Difference Percent of
Amount Amount Between Requested Amount

Requested Funded Requested Amounts Budgeted
and Funded Funded

2001 $29,022 $15,694 ($13,328) 54% $15,000
2002 $29,000 $16,650 ($12,350) 57% $16,000
2003 $21,705 $15,096 ($6,609) 69% $16,000
2004 $48,529 $20,932 ($27,597) 43% $16,000
2005 $99,681 $18,505 ($11,176) 62% $17,000
Totals $157,937 $86,877 ($71,060) $80,000
Averages $31,587 $17,375 ($14,2192) $16,000

Source: UW-L Grants Office

Another traditional allocation of funding for professional development includes departmental travel
support with the amount of support varying from department to department. New faculty are informed
about professional development opportunities through email bulletins, a process in place since fall
2000. Additional examples of professional development support are the Annual UW-L Teaching
Conference and the Scholarship of Teaching and Learning Initiative which provides three types of

services to improve teaching and learning. These include:

M Faculty Colloquium offered several times each semester.
B Classroom Research Project offering small grants to support individual instructors to do
classroom research projects.

B Lesson Study Project supports instructors in academic departments to do lesson study.

To learn more about these initiatives, see http://www.uwlax.edu/sotl/ and the discussion in Criterion
Three, which also reviews professional development opportunities in programs such as the Writing
Emphasis program and Writing-in-the-Major program.

Beginning in spring 2004, UW-L entered into the American Democracy Project, directed by the
American Association of State Colleges and Universities (AASCU), in partnership with The New York

i

Times. Known as “Teaching with the Times: The New York Times in the Classroom,” instructors used

The New York Times in selected courses for six weeks. Two-hundred papers were used daily in a



http://www.uwlax.edu/sotl/

number of general education courses. Assessment of the project indicated that students became more
aware of and interested in the world as a result of daily reading assignments and class discussion of
national and international issues. In fall semester 2004, the project was expanded from six to eight
weeks, and the number of papers increased from 200 to 300. The Times was used in all First Year
Student Seminar sections during 2004-05 and selected classes in educational foundations, political
science, art, photography, economics, and sociology/anthropology.

Another professional development opportunity presented itself in the Campus Compact and the
American Democracy Project, which gave interested instructors an opportunity to engage in more
service learning. Working with the American Democracy/Wisconsin Campus Compact Committee and
a grants officer in the Grants Office, UW-L received a K-16 AmeriCorps* VISTA Service-Learning
Project Grant to establish service learning as a key element in undergraduate curriculum. The grant is
renewable for three years. A VISTA volunteer was assigned to UW-L as the key person to coordinate
and facilitate service learning projects between UW-L faculty and local schools serving children at or
below the poverty level. During fall semester 2004, the VISTA volunteer presented potential projects to
faculty and met individually with those who expressed an interest in service learning. The VISTA
volunteer also worked with faculty teaching two general education courses: “Understanding Human
Differences” (EFN 205) and “Gender, Race, and Class in American Institutions” (W-S 100). Students
were encouraged to engage in service learning in both courses.

In the area of information technology, UW-L has supported one to two faculty members to work
with instructors on integrating instructional technology into their teaching (see Resource Room 4-3,
Teaching and Learning: Integrating Technology). The Provost’s Office has also supported a number of
guest speakers for campus-wide seminars and workshops on teaching and learning (see Resource Room
4-4, Teaching and Learning: Seminars and Workshops).

External Funding. External support often provides additional opportunities to enhance teaching
and learning (see Table 4-4). Many faculty and staff obtain external funds to advance both their own
and their students learning. For example, a faculty member in the Physics department received a
National Science Foundation grant of over $300,000 for the acquisition of an optically detected
electron spin echo system to be used in both classroom contexts as well as in research. Others obtain
external funds that allow them to provide life-long learning opportunities for members of the
community. Two members of the Mississippi Valley Archaeology center, for instance, have been
awarded over $500,000 from the U.S. Department of Education in the last two years to conduct
programs for teachers that use archaeology as a vehicle for teaching the principles of mathematics

and science.




Table 4-4. External Funding Obtained by Faculty and Staff

2001 2002 2003 2004 2005*
Research and
Research Training $2,386,219 $2,892,819 | $3,366,887 $3,290,335 | $3,599,995
Instruction $665,151  $716,658 $314,005  $880,547 $166,880
Service $1,105,885 $2,137,912 |« $2,704,245 $2,089,866 = $2,097,472
Student Services $650,000 $1,143,443 = $1,200,341 $2,285,666 $557,856
Total $4,807,255 $6,890,832 |« $7,586,5928 $8546,354 | $6,352,203

* Some secured external funds are not reported for 2005 because the funds do not actually become available
until 2006.

Source: UW System 2004-2005 Achieving Excellence Report

Public Acknowledgement

Further recognition of the value the university places on the acquisition, discovery, and application
of knowledge is demonstrated through the institution’s public acknowledgment of the achievements of
its faculty and students. For example, the Provost’s Office publishes The Journal of Undergraduate
Research, which highlights the work of students engaged in undergraduate research. Their work also is
publicly recognized through the annual one-day UW-L Celebration of Research and Creative Activity

and the UW System Symposium for Undergraduate Research and Creative Activity. Beginning in

spring 2005, graduate student research is also highlighted in Table 4-5.
the annual celebration of research. UW-L Foundation Scholarship Awards
Each spring, the UW-L Foundation hosts a university-wide 1995-2006
reception for recipients of UW-L Foundation Scholarships in Year Number of Total Amount
. Award Awarded
all academic areas (see Table 4-5 and
htt -/ foundati 1. eddu/sch bt 2005-06 589 $535,469
ttp://foundation.uwlax.edu/schprocess.html). 9004-05 587 $502,661
The UW-L Foundation also sponsors an annual spring 9003-04 530 $437 557
event in which one outstanding graduating senior from each 90092-03 586 $515 753
college is recognized. At the same event, the Murphy Awards 2001-02 560 $593,480
for Academic Excellence are given to the two top graduating 2000-01 555 $495,007
seniors, and the Maurice O. Graff Distinguished Alumnus 1999-00 595 $440,293
Award and the Rada Distinguished Alumnus Award are 1998-99 480 $380,730
presented to alumni who have received professional distinction 1997-98 420 $304,317
and brought honor to the university (see Resource Room 4-5, 109671 — H254 20
1995-96 389 $166,468

Murphy Award for Academic Excellence Recipients).
Source: UW-L Foundation
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At the beginning of every semester, the Chancellor highlights examples of outstanding academic
and research achievements in his all-university address. The remarks are then posted on the
Chancellor’s Web site, http://www.uwlax.edu/chancellor/html/speeches.htm. The College of Liberal
Studies hosts an annual “Celebration of Excellence” showcasing outstanding students and faculty from
the college. Each academic department in the college nominates one or more students depending on
number of majors. Each department nominates faculty members for recognition in teaching,
scholarship, and service. A college committee makes the selections, and the dean hosts an evening gala
in which the awards are announced and the winners are recognized (see Resource Room 4-6, CLS
Celebration of Excellence).

In the College of Science and Health, the dean has the Dean’s Distinguished Fellowship Program
that is intended to foster collaborative research between an undergraduate student and one or more
faculty mentors (see
http://www.uwlax.edu/sah/html/undergrad_research_financialsupport.htm#fellowship/).

On a university level, the institution hosts Faculty Research Day at the beginning of fall semester.
This event is comprised of select faculty presenting their research to the larger university community.
Each year, one department and one faculty member from the entire UW System receive the annual
Board of Regents Teaching Excellence Award. In the last 10 Table 4-6. YWCA Tribute to

years, three UW-L faculty and one department have received Outstanding Women Awards

these awards. Honoring UW-L Faculty and Staff
The UW System and Board of Regents also provide

public acknowledgement of distinguished scholarship through Year Category

the Distinguished Professor program. In fall 2000, UW-L 1883 /F;\?tlgcation
received its first Distinguished Professorship in the Rivers Business
Studies C I h hensi o Youth
tudies Center (only one other comprehensive university in Special Interests
the UW System has a Distinguished Professorship). In 1998 /E\éts .
ucation
addition to the prestige the position affords the university, the Sports
distinguished professor is successful in securing external 1999 /Sé\cgtel\r/wléré
funding, active in national organizations specific to his 2000 Entrepreneur
Lo . Education/Administration
discipline, and serves the economy of the region. 2001 Office Support Staff
Since 1983, the La Crosse area YWCA has hosted an 2003 Art{ 4
annual “Tribute to Outstanding Women” banquet. Women are gcf:ftllc\:/les tSupport Staff
honored for their outstanding career accomplishments, as well 2004 Education
. . . . L Office Support Staff
as their efforts to improve the quality of life within the 2005 Volunteer Services
Coulee Region community. Since the awards began, UW-L Education
Art & Science
women have received awards every year except one. In all, 53 Technology

UW-L women have been honored, including 23 in the last Business Administration

nine years (see Table 4-6). Source: Organization for Campus Women
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Application of Scholarship/Research for Internal Improvement

Scholarship and applied research are also being promoted on a campus level. For example, the
Faculty Forum in the Women’s, Gender, and Sexuality Studies department is a biweekly diversity
seminar to help faculty incorporate diversity into their courses and to address the pedagogical
challenges. For more information, see Attp://www.uwlax.edu/womensstudies/. Because of dual career
partnerships, many faculty are experiencing the competing demands of work and family. As a result,
several faculty pursued funding for work/life issues and received a Sloan Foundation Grant in 2004 that
allowed the university to study work/life issues for faculty and recommend and implement
improvements. In addition, the Provost’s Office created and funded for one semester a Work/Life
Advocate position. Funding from Sloan was terminated in 2004-05. The duties associated with
work/life issues were transferred to the Campus Climate Coordinator (see
http://www.uwlax.edu/work % 2Dlife/index.htm for more information).

The scholarship of teaching has become a very vibrant field of research and discussion at UW-L
(refer to Criterion Three for discussion of a variety of new and ongoing activities sponsored and
supported by the Provost’s Office). A few noteworthy initiatives include the Service Learning and the
Scholarship of Teaching Workshop (spring 2005), Teaching Day (spring 2005), ongoing work in the
Center for the Advancement of Teaching and Learning, and ongoing luncheon forums for teaching and

learning issues (see http://www.uwlax.edu/atlas/).

Core Component 4b: The organization demonstrates that acquisition of a breadth of
knowledge and skills and the exercise of intellectual inquiry are

integral to its educational programs.
General Education Expectations

At UW-L where teaching is the primary mission, each student is expected to leave
the institution with breadth and depth of knowledge as well as the capacity to be a lifelong learner.
Meeting these expectations begins with the General Education Program, which is woven throughout the
colleges, schools, and programs, and offers a wide variety of learning opportunities for students.
General education is defined in the Undergraduate Catalog as “the common educational experience for
all undergraduates at UW-L. It is uniquely concerned with the broad definition of the whole person
and plays a vital role in preparing students for life beyond the university. The primary purpose of
general education is to cultivate knowledge, skills, and dispositions essential for independent learning

and thinking. As a result of general education, students will be more knowledgeable in a wide variety
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of subjects and better able and more Figure 4-3. UW-La Crosse ACT

willing to ask significant questions, seek Critical Thinking Test Scores
appropriate solutions to complex problems,

make sound judgments, and formulate

rational beliefs.” One measure of the .,
program’s success is the student’s ability to o r ' f '
reshman '
think critically. Thus in 2003-04, the ACT- | 64.9 1 A 'F'egg'ga“' '
CAAP Critical Thinking Test was SD=3.8 J SD=54 | ‘
. Seniors T Seniors
administered to a sample of new freshmen ) I 63.1

and graduating seniors with promising SD=3.9 SD=5.5

results (see Figure 4-3).

Because of the high priority placed on

UW-L STUDENTS NATIONAL NORMS

the General Education Program, the 319 freshmen and 13,875 freshmen and

. . . . i 10,174 seniors took the test
university created the position of Director 145 seniors took the test !

of General Education in 2001. The position Source: UW System Achieving Excellence 2004-2005 Report
began as a half-time academic year

position, but has since increased to 75% during the academic year as well as a summer appointment.
Since her appointment, the Director (in collaboration with the General Education Committee) has been
engaged in reviewing the program including discussion of its place within the curriculum. By spring
2005, the committee had developed and was applying new learning outcomes. In fall 2005, the Faculty
Senate approved new mission and vision statements for the General Education Program. The new
mission of the General Education Program “is to develop life-long learners who will be engaged as
knowledgeable and responsible citizens in a diverse and ever-changing world.” The vision of the
General Education Program is that it will encourage students to “cultivate knowledge, skills, and habits
of mind essential for independent learning and thinking, consider one’s major in a broader context, and
discover connections between disciplines.” By 2007 each course in the program will be reviewed for
reaccreditation in the General Education Program. For more about assessment within the program, see
http://www.uwlax.edu/generaled/Working_Group_Report.doc.

Also, when determining learning outcomes and effective assessment measures the General
Education Innovations Fund (supported by the Provost) supported faculty development projects
including assessment teams (comprised of three to five faculty) to identify and develop tools to assess
several learning outcomes during the summer 2004 and the 2004-05 academic year. Other projects
supported by the General Education Innovations Fund include an interdisciplinary curriculum revision
team as well as individual faculty to revise courses to incorporate the human rights theme (see

http://www.uwlax.edu/generaled/).
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International Education Linkages Between Curricular and
Co-Curricular Activities

International experiences that allow students to see the world through the cultural lens of another
country provide students with a greater understanding of the world, prompt intellectual inquiry, and
often lead to greater social responsibility. At UW-L, international education, which includes study
abroad, has experienced significant growth during the past 10 years. It responds directly to linkages
between curricular and co-curricular activities that support inquiry, practice, creativity, and social
responsibility. Initiatives in the international arena have increased tenfold since 1996, and the university
is producing more competent, global citizens as a result. To place UW-L’s efforts in international
education in perspective, the Office of International Education was formally established in 1985,
assuming leadership of two study abroad programs that had been established and coordinated since the
mid-1970s. The two programs, Denmark’s International Study Program (DIS), and International
Student Exchange Program (ISEP), continue today. In its first year, the Office of International
Education added a third program at the University of Wales Swansea, United Kingdom, sending a total
of 33 students abroad. Today, UW-L offers more than 30 semester and summer study programs
administered by the Office of International Education, numerous faculty-led study tours, and the
International Internship Program attracting increasing numbers of students (see Table 4-7). In 2004-05,
UW-L sent more than 350 students on international programs. (For a listing of active partnerships and
exchange relationships, refer to Figure I-2 in the Introduction.)

Further, UW-L is a member of the American Council on Education’s (ACE) International

Collaborative, an invitational forum of 40 universities and colleges across the United States that are

Table 4-7. Percentage of Students Who Have or Plan To
Study Abroad Before They Graduate

Year  UW-LFrosh NatlFrosh UW-L Senior Nat'l Senior

2001 31.9%  28.0% 19.1% 12.6%
2002 30.7%  32.0% 18.8% 14.0%
2003 34.0% | 33.0% 20.0% 14.0%
2004 417%  38.0% 25.0% 18.0%

Note: Institutional percentages are derived from over-sampled population in 2001 through 2003.
(Institutional percentages differ from those derived through standard sampling.) Comparison group
percents includes all public and private masters’ institutions in the NSSE sample.

Source: UW System 2004-2005 Achieving Excellence Report




dedicated to comprehensive internationalization. The Provost also belongs to the ACE sponsored chief
Academic Officer Forum on International Education. One of the strategies identified by ACE is
integrating international education with existing courses and academic programs. The following
programs and initiatives highlight UW-L’s efforts toward integrating international education into the
curriculum.

Art, Theatre, and Honors in London. This study tour was offered in 2004 during spring break
and was linked to courses offered during the spring semester, including Art Appreciation, Art
Independent Study, Theatre Appreciation, Theatre Studies, and Dramatic Literature and Theatre Arts,
an honors course.

Students participating in this “linked” experience represented several university populations as Art
Appreciation and Theatre Appreciation are both general education courses that traditionally attract
underclassmen, while Art Independent study and Theatre Studies targets majors in those areas. In the
honors courses, students represent several disciplines and academic levels. The upper-division Art and
Theatre students were also majors in their disciplines and thus able to utilize the International
Undergraduate Research Grants to pursue individual interests while on the study tour. The study tour
offered a glimpse into the world of art and theatre in one of the cultural capitals of the world.

First Year Student Seminar and Cross-Cultural Psychology in Ghana. This study tour was
offered during the January term session in 2005. The class was linked to courses offered in fall 2004
semester and included the First Year Student Seminar and Cross-Cultural Psychology. Because the First
Year Student Seminar is intended to provide incoming freshmen an orientation to life at the university
and to develop critical thinking skills, all participants were freshmen. The course includes a strong
diversity component, and the study tour to Ghana was a practical extension in global understanding and
diversity. All incoming freshmen received letters before registering for courses in fall 2004. The letter
highlighted the study tour to Ghana and invited interested students to enroll in the appropriate section
of the First Year Student Seminar. Upperclassmen enrolled in Cross-Cultural Psychology acted as
mentors to the First Year Student Seminar students to build upon the new connections freshmen make
to the university community. The study tour leaders were an unconventional combination of a
traditional faculty member in Psychology and an academic staff member from Career Services. The
goals of the study tour program included demystifying Africa, providing a historical context for current
U.S. race relations, showing the interconnectedness of Ghana and the U.S. through visits to historic
sites related to the slave trade, and the implementation of a service learning component during a visit
to a traditional village.

The Office of International Education and the university are committed to the comprehensive
international initiative with study abroad examples such as those cited and work with the Office of

Student Development and Academic Services to include them in these efforts. Further, these initiatives




blend traditional forms of learning with application in a broader context. By exposing students to
different cultures, they not only will be challenged to integrate what they learned in the classroom to
this new setting but also will gain a greater depth of knowledge and content mastery in this expanded

venue.
Funding for International Initiatives

Support for a large part of initiatives led by faculty and staff comes from the International Faculty
and Academic Staff Development Grant program. These funds provide travel grants of $3,000 for
faculty and academic staff (those from teaching and student affairs) to visit study abroad sites, attend
international conferences or meetings, or make preliminary trips to potential study-tour sites. Funds are
pooled from each of the colleges, the Office of Student Development and Academic Services, and the
Office of International Education. The fund has been used to send delegations of faculty and staff to
partner sites in China and Australia to create connections for joint research. Other faculty and staff
have used the fund to pursue language study in Germany, France, and Italy. Several study tours for
students have been developed following fact finding trips by faculty to potential locations (see Resource
Room 4-7, International Development Fund Reports).

The Office of International Education contributes $10,000 annually to the Undergraduate Research
Fund to support International Undergraduate Research Grants. The support from the Office of
International Education allows greater funding awards of up to $2,000 for students pursuing research
abroad. This additional funding has allowed students to accompany faculty conducting research abroad
and to undertake independent research in conjunction with study abroad programs or later in their
academic careers.

As a result of differential tuition, the Academic Initiatives for International Education was created
in 2004 to provide the following additional funds to support international students, study abroad, and

international programming:

B Support for international and study abroad students ($195,000).

O Stipends for up to 60 international students to study at UW-L. The average stipend is $1,500
total in exchange for services in the form of programs, presentations, etc., to the to the
UW-L community.

O Stipends for up to 60 UW-L students to study abroad in exchange for services in the form of
programs, presentations, etc., to the UW-L community. The average stipend is $1,500.

M Increased support for international undergraduate research ($10,000).

Bl Additional funding for educational programming ($5,000).




Core Component 4c: The organization assesses the usefulness of its curricula to students
who will live and work in a global, diverse, and technological

society.
Academic Program Review

The seven-year Academic Program Review ensures an ongoing evaluation of every department’s
curriculum and its usefulness for living in a global, diverse and technological society. During the
2005-06 academic year, the Academic Program Review Committee has been charged with making the
results of direct and indirect assessment a more integral part of the self-study with particular focus on
how the results have been used for programmatic changes (see Resource Room 3-2, Academic Program
Review Process and Guidelines; Resource Room 3-3, Academic Program Review Schedule; and
Resource Room 3-4 List of Academic Program Reviews).

For new program proposals, approval must be obtained by the UW System and Board of Regents.
In determining the merit of a program, the use of information technology has become a consideration

and new program proposals must answer the following:

B How does the program use technology as an adjunct to teaching and learning?

B What technical computing skills are required in the discipline?

B How does the program provide students with training in appropriate technology and on-line
skills?

In addition to these concerns, new program proposals include market research data which identify
the educational need of key stakeholders. The program proposal also is required to determine the

employment outlook for potential graduates in the proposed program.
Preparing for Entry into a Diverse Workforce

When evaluating the institution, its learning goals and outcomes must ensure that students leave
the university with skills and professional competence to work in an increasingly diverse workforce.
Thus, in familiarizing students with diversity issues, one of the six outcomes for student learning
identified in the general education program is to develop a “global perspective and understanding [of]
diversity.” Upon completion of the general education curriculum, the student will be able to “Identify
contributions that diverse cultures, groups, and individuals have made to local, state, national, and

global society. Describe how race, gender, sexual orientation, class, and religious affiliation have




shaped people’s outlook as well as how they have been perceived by others” (see
http://www.uwlax.edu/FacultySenate/3 7th/Handouts/handout-2-4. 10.03.pdf/).

In meeting this learning outcome, one general education course, “Understanding Human
Differences” (EFN 205), includes a study of conflict resolution in relation to diversity issues in the
university community and workplace. The course also examines the implications of affirmative action
in American society and issues related to gender, disability, race, and sexual orientation that are
considered within the context of the workplace and other settings. For those students interested in
learning more about diversity issues, the Institute for Ethnic and Racial Studies provides an Ethnic and
Racial Studies minor (24 credits) that integrates courses on multicultural literature, literature of Black
America, African American authors, theories of racial and ethnic relations in the United States, and
contemporary issues.

Additional learning outcomes include the goal that graduates have gained the skills and knowledge
needed to function in diverse local, national, and global societies. Returning to the general education
goal of developing a “global perspective and understanding [of] diversity” with an emphasis on

developing a global perspective, students are expected to:

B Explain how values and ideas of cultures have evolved and how patterns of globalization have
shaped the modern world.

B Recognize and respect different ways of thinking and communicating.

B Explain the rationales for cultural behaviors different from one’s own.

B Communicate effectively with members of another culture.

Within the general education curriculum there is a category of studies entitled “International and
Multicultural Studies.” The departments of History, Economics, Geography, Sociology, Anthropology,
and Political Science offer courses in this category under the broad heading of “Global Issues.”

Another venue for students to gain the knowledge and skills necessary to function in diverse
societies is through study abroad opportunities discussed earlier in this chapter. In addition to the
actual international experience, undergraduates who are engaged in study abroad programs are required
to take “Orientation to Study Abroad” (INS 250) (see Resource Room 4-8, Orientation to Study
Abroad (INS 250) Syllabus). According to the course syllabus, the course prepares students to:

B Address the various challenges (academic, social, cultural, linguistic, political, and economic)
related to resident study, research, and travel in a foreign country.

B Become familiar with important international issues facing the U.S.



http://www.uwlax.edu/FacultySenate/37th/Handouts/handout-2-4.10.03.pdf/

In addition to study abroad opportunities, UW-L offers an International Studies minor with

European and Latin American emphases.
External Evaluations of Curriculum

External constituents also ensure the integrity of the curriculum and guarantee that students
receive an education preparing them for a diverse, global society. For example, units from each college
are regularly engaged with curriculum evaluations by external constituents. The College of Business
Administration (CBA), accredited by the AACSB International, works with a Business Advisory Board,
which is made up of local and regional business executives who provide curriculum input and act in an
advisory capacity to the CBA. Alumni and student surveys also provide curriculum feedback. Another
example of external review can be found in the Teacher Education Governing Council (TEGC), which
includes three members outside the university. During 2004-05, external constituents included the
Superintendent of La Crosse Public Schools, the Cooperative Educational Service Agency #4
Administrator, and the Director of Instructional Services for Onalaska Public Schools. One of the
responsibilities of this group is to review changes in curriculum and program requirements as well as
course sequence. For more information see the TEGC Web site at
http://www.uwlax.edu/soe/html/tegc.htm. Finally, all departments which are not accredited must bring

in an external reviewer as part of the Academic Program Review process.
Development and Application of Student Scholarship

Student scholarship is another component that supports Criterion Four and the university’s mission.
Discussed earlier, the university has committed significant time and resources to undergraduate
research with a grant program and The Journal of Undergraduate Research. At the graduate level, the
Graduate Student Research and Service Grant Program, offers graduate students a competitive research
grant program to support the masters thesis and other research studies. A sampling of projects funded

over recent semesters can be found at http://www.uwlax.edu/Graduate/grants.htm.
Department Level Support of Student Scholarship
While most departments throughout the colleges have research and independent study courses, a

few specific examples include courses in the departments of Communication Studies, History, and

Educational Studies. In Communication Studies, the capstone course, “Senior Project in
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Communication Studies” (CST 499), “allows the student to design, conduct, and present their own
professional-quality research project.” The department worked with staff at Murphy Library to provide a
communication research Web site for students at
http://www.uwlax.edu/murphylibrary/subject/communication.htm. Also linked to this and all student
research programs on campus is the Web site for the protection of human subjects at
http://www.uwlax.edu/provost/grants_contracts/help_irb.htm. Students also are encouraged to consider
the importance of appropriate scientific conduct at
http://www.uwlax.edu/provost/grants_contracts/misconduct.htm.

The course “Seminar: Historiography” (HST 490), a history department requirement, is another
example of development and application of student scholarship. This four-credit history research seminar
is a capstone course that immerses students in historical research and writing, including “themes and
techniques of historical inquiry, research methods, use of primary sources, interpretation, and
composition” that lead to the completion of a research and writing project. For more information, see
http://www.uwlax.edu/history/courses.htm.

The Department of Educational Studies course “Theory and Practice in Educational Research”
(EFN 760) is a requirement for graduate students in both the Masters of Education for Professional
Development Program (ME-PD) as well as the College Student Development and Administration
Program (CSDA). The ME-PD and CSDA students have the option of completing a master’s thesis,
capstone seminar, or seminar paper in place of the comprehensive examination (see

http://www.uwlax.edu/CSDA/outline.htm and http://www.uwlax.edu/mepd/).
Program Level Student Scholarship

The Honors Program provides students with an opportunity to publish their scholarship. This
program sponsors The Catalyst, a quarterly publication with a board of student editors and a faculty
adviser. The publication includes prose and poetry by students, faculty, and academic staff members.

For the most recent edition, see http.://www.uwlax.edu/honors.
Life-Long Learning Skills

Internships. Complementing the opportunities to produce original scholarship, faculty also promote
mastery of the knowledge and skills necessary for independent learning in programs of applied practice.
For example, several programs at UW-L include internships that support an important aspect of UW
System’s mission to “develop human resources; to discover and disseminate knowledge; to extend
knowledge and its application beyond the boundaries of its campuses.” Student teaching and intern

teaching programs also include a series of three clinical experiences designed for students in teacher
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Table 4-8. Percentage of Students Who Have or Plan To Complete an
Internship Before They Graduate

Year  UW-LFrosh NatlFrosh UW-L Senior Nat'l Senior

Practicum, internship, field 2001 77.8% 77.9% 81.9% 72.1%
experience, clinical assignment = 2002 83.0% 76.4% 81.6% 70.0%
2003 82.0% | 80.0% 83.0% 72.0%
2004 83.9%  81.0% 81.9% 74.0%

Note: Institutional percentages are derived from over-sampled population in 2001 through 2003.
(Institutional percentages differ from those derived through standard sampling.) Comparison group
percents includes all public and private masters’ institutions in the NSSE sample.

Source: UW System 2004-2005 Achieving Excellence Report

education (see http://www.uwlax.edu/tefp/steachinternoffice.htm). Historically, by the time they are seniors,
UW-L students complete internships at higher rates than students at similar institutions (see Table 4-8).

The College of Business Administration also places strong emphasis on “practical experience” as
part of its curriculum focus on effective communication skills, integrated knowledge of business, problem
solving skills, and mastery of the major (see http://www.uwlax.edu/ba/undergrad/uccgoals.html). The
CBA also offers an international business major of 48-56 credits that includes a required study abroad
program prior to graduation (see http://www.uwlax.edu/ba/International/International.htm).

The Master of Science in Sports Administration also integrates an internship with a minimum of 400
hours at the site (see http://www.uwlax.edu/sah/ess/sa/internship.htm).

The second year of the Clinical Laboratory Science professional program is in an accredited hospital
“where students receive extensive training using state-of-the-art clinical instrumentation.” The Physical
Therapy program includes an extensive amount of clinical fieldwork. Clinical experiences are also of
central importance to the professional preparation of students in the Physicians Assistant, Occupational
Therapy, Medical Dosimetry, and Radiation Therapy programs (see
http://www.uwlax.edu/clinlabsci/curriculum.htm, http://http://www.uwlax.edu/ot/curriculum.htm,
http://www.uwlax.edu/pt/curriculum.htm, http://www.uwlax.edu/rt/html/clinical-internship.htm,
http://www.uwlax.edu/md/html/course-descriptions.htm and
http://www.uwlax.edu/pastudies/documents/bac_clinical_desc.htm).

Recreation Management majors complete an underclassmen 25-hour pre-professional experience and
a junior level internship of 50 hours (see http://www.uwlax.edu/sah/rmtr/ug_rm_internship.htm).

Students in the School Psychology graduate program complete three practica in the school community
as part of their preparation for their Educational Specialist degree. Later, students complete a two-
semester internship in the schools (see
http://www.uwlax.edu/Graduate/psychology/Program % 20Goals. html).
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Many of the social science and humanities departments also offer internship opportunities to
students. Students in the Political Science department may complete an internship at federal, state, or
local governmental sites or with political parties and organizations via “Internships in Government and
Politics” (POL 450) (see http://www.uwlax.edu/PoliSci/Courses.htm). The English department sponsors
an internship of 2-6 credits for its majors and minors with “opportunities to learn on the job how to
apply language skills acquired from course work.” These internships can be with government agencies,
business firms, industry, or community agencies (see http://www.uwlax.edu/english/pages/crs400.html).
An internship is offered by the History department under the supervision of three committee members
(see http://www.uwlax.edu/history/courses.htm). Students completing a Criminal Justice Studies minor,
within the Department of Sociology/Archeology, have the opportunity to complete an internship by
taking “Social Responsibility” (POL 451) (see http://www.uwlax.edu/PoliSci/Courses.htm). Additional

discussion regarding internships can be found in Criterion Five.
Promoting Social Responsibility

In addition to these numerous opportunities for students to develop professional skills in their
chosen subject areas, UW-L enhances the students’ experiences though its many curricular and co-
curricular offerings that promote social responsibility. For example, the required General Education

Program promotes social responsibility through inclusion of the following components and coursework:

B The College of Liberal Studies (CLS) offers the component “Minority Cultures or
Multiracial/ Women’s Studies” that includes the following courses: “Introduction to Women’s
Studies” (W-S 100); “Women’s Voices/Women’s Culture” (W-S 210); “Women’s Diversity: Race,
Class and Culture”(W-S 230); “Women and Politics” (POL 205); and “History of Ethnic
America” (HST 306). The Department of Educational Studies offers the required general
education course, “Understanding Human Differences” (EFN 205), which examines issues
related to gender, race, and class. Another Educational Studies general education course is
“Resolving Diversity Issues through Drama” (EFN 207).

B The College of Science and Allied Health offers the component “Science: Understanding the
Natural World,” which includes “Earth Environments” (ES 101) and “Microbes and Society in
Human Affairs” (MIC 100).

Outside of general education offerings, the Microbiology department offers “Global Terrorism”
(MIC 102) and the College of Science and Health offers “Analysis of Health, Wellness, and Disease for
the Healthcare Consumer” (SAH 105).
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More specifically, another program that promotes social responsibility is the Environmental Studies
Minor that includes courses such as “Introduction to Environmental Studies” (ENV 201) which
explores attitudes toward the natural world and approaches to public and private decision-making.
Another course, “Issues in Environmental Studies” (ENV 303), is an interdisciplinary seminar, which
grounds students in the scientific, historical, and ethical issues in ecological literacy and environmental
responsibility by focusing on a specific environmental concern. Complementing this coursework is the
campus-based Environmental Studies Council, a student organization where students are addressing

social issues connected to the campus, community, and the world.

Student Activities and Centers

Student Activities and Centers is another sector that promotes social responsibility. Its mission
states, “Through the work of its staff and various committees, the college union can be a laboratory
where students can learn and practice leadership, programming, management, social responsibility, and
interpersonal skills.” One of its goals is “to foster a sense of community at the university and within
the community, through the teaching of and exposure to civic responsibility concepts and providing
opportunities for students to recognize the interdependence of people.” As discussed in Criterion Five,
most student organizations are involved with local service. The Involvement Center was created over 10
years ago to promote on-campus and off-campus involvement of students. The Center is designed to
help students find volunteer opportunities in the community in addition to encouraging on-campus
involvement. UW-L continues as an active member in Coulee Region Volunteer Coordinators. The
Center holds an involvement fest each semester in which organizations are available to talk with
potential volunteers. At least one blood drive is sponsored by the Involvement Center each year.

Other student organizations and administrative units also are involved in creating opportunities for

civic responsibility. Some examples since 1996 include:

B Alternative Spring Break to Negril, Jamiaca, in spring 2005 to arrange visits to the Senior
Center, service work at schools, and a visit to a technical college. This project also assisted in
area rebuilding as a result of the damage from hurricanes during summer 2004.

B Habitat for Humanity has offered alternative spring break trips to Laredo, Texas; Valdosta,
Georgia; Leesburg, Florida; Branson, Missouri; and Pompano Beach, Florida. Habitat for
Humanity has constructed an annual “cardboard village” to draw attention to the homeless.

B Various Greek organizations have sponsored events to raise money for local organizations that
include the March of Dimes (Delta Sigma Phi), Special Olympics (Tau Kappa Epsilon), Choose
Children (Alpha Xi Delta), and Cardiac Research (Alpha Phi Foundation).




B Voter registration drives were conducted in the residence halls by Student Association and
Residence Hall Association in the 2000 and 2004 presidential elections. A measure of success is
evident in the fact that over 70% of the students at UW-La Crosse voted during each election.

B Student Activities and Centers offers a Distinguished Lecture Series (DLS) that sponsors one or
two speakers per year who have made a significant contribution to encourage diversity within
our society. Past speakers include Robert F. Kennedy (2005), Angela Shelton (2005), Randall
Kennedy (2004), B.D. Wong (2004), Arun Ghandi (2003), Sherman Alexie (2002), Patch Adams
(2001), Jocelyn Elders (1999), Amy Tan (1998), and James Earl Jones (1997).

In sum, many UW-L students take advantage of opportunities to provide service to the community

(see Table 4-9).

Table 4-9. Percentage of Students Who Have Done or Plan To
Engage in Community Service Before They Graduate

Year  UW-LFrosh Natl Frosh UW-L Senior Nat'l Senior

2001 75.5% | 684% 75.8% 60.9%
2002 719.6%  61.9% 76.9% 58.7%
2003 82.0%  74.0% 82.0% 63.0%
2004 86.2%  76.0% 81.3% 70.0%

Note: Institutional percentages are derived from over-sampled population in 2001 through 2003.
(Institutional percentages differ from those derived through standard sampling.) Comparison group
percents includes all public and private masters’ institutions in the NSSE sample.

Source: UW System 2004-2005 Achieving Excellence Report

Core Component 4d: The organization provides support to ensure that faculty, students,
and staff acquire, discover, and apply knowledge responsibly.

Developing Skills and Attitudes

Helping students develop the skills and attitudes for the responsible use of knowledge is an ongoing
process. Woven throughout the undergraduate experience, students are exposed to projects such as the
American Democracy Project or programs such as general education, which promote responsible use of
knowledge. Specifically, as specified in the general education goal of developing “personal, social and

global responsibility” students will be able to:




B Analyze the impact their decisions and choices have on themselves and others.
B Practice and uphold standards of academic integrity and intellectual honesty.
B Articulate how their participation in campus and community events and in the democratic process

has made a difference in their lives and the lives of others.
Ensuring Ethical Conduct in Research and Instruction

In the pursuit of knowledge, students and faculty must follow explicit policies and procedures to
ensure ethical conduct in their research and instructional activities. Beginning with the Institutional
Review Board (IRB) and its “Researcher’s Guide for Submission of Protocols,” faculty and students are
directed in the ethical principles associated with human participants, ensuring the protection of their rights
and welfare. All individuals submitting proposals to IRB must complete an online National Institute of
Health training about the ethical treatment of participants and present the certificate of completion in
order to receive IRB approval (see http://www.uwlax.edu/provost/grants_contracts/regulations/irb.pdf). For
questions regarding possible financial conflicts, see the “Conflict of Financial Interests Policy” at
http://'www.uwlax.edu/provost/grants_contracts/conflict_financial.htm.

A Code of Ethics for classified staff can be found in the Human Resources handbook under the
section, “Classified Policies and Procedures” (see http://www.uwlax.edu/hr/clapp.html). For students, the
Student Handbook contains policies and procedures regarding academic misconduct (see
http://www.uwlax.edu/StudentLife/main2.html).

For students and faculty in the sciences, a Laboratory Animal Care and Use Program outlines ethical
principles and procedures for humane and responsible care, treatment, and use of animal subjects (see
http://www.uwlax.edu/labanimal/ and http://www.uwlax.edu/provost/grants_contracts/animal_welfare.htm).
Ethical behavior in the sciences is also outlined in the “Statement on Scientific Misconduct in Research”
found at http://www.uwlax.edu/provost/grants_contracts/misconduct.htm. In the realm of biosafety, faculty,
staff and students can refer to the Institutional Biosafety Policy at
http://www.uwlax.edu/provost/grants_contracts/biosafety. htm.

Underlying the ethical code of behavior for research and instruction is the broader code of ethics for
Wisconsin State employees, who hold their positions as a public trust. For state employees, any effort to
realize personal gain through a university position is a violation of that trust. Further provisions regarding
financial gain are very specific in that any outside employment can not conflict with performing the duties
of the state position. Provisions regarding the use of state property are also included in the code of ethics

found at http://www.uwlax.edu/hr/print.clapp/ethics.htm.
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Promoting Social Responsibility Through Co-Curricular Activities

The university relies upon curricular and co-curricular activities to promote a life that integrates
social responsibility and the responsible use of knowledge. The following organizations at UW-L

promote social responsibility:

B Student Involvement Center (http://www.uwlax.edu/sac/involvement/).

B U-LEAD Program (http://www.uwlax.edu/sac/leadership/U-LEAD.html/).

B UW-L Pride Center (http://www.uwlax.edu/PrideCenter/).

M International Student Organization (http://www.uwlax.edu/ISOY/).

B Men United Against Sexual Assault (Wwww/uwlx.edu/muasa/).

B Office of Multicultural Student Services (http://www.george.intra.uwlax.edu/mss/).
B Alcohol Education Web site (http://www.uwlax.edu/MSB/).

B Social Action Theatre (http://www.uwlax.edu/SocialAction/social_action.theatre.html/).
Protecting Intellectual Property Rights

Policies governing intellectual property rights are increasingly important in university life. The

following sources at UW-L address intellectual property:

B Statement on Intellectual Property (http://www.uwlax.edu/provost/grants/gandc_cfip.html/).

B Responsible Use of Computing and Communications Resources
(http://www.uwlax.edu/policies/Responsible Use. html/).

B Copyright Information from Murphy Library
(http://www.uwlax.edu/murphylibrary/faculty/copyrgt. html/).

B E-Reserve Copyright Guidelines
(http://Iwww.uwlax.edu/murphylibrary/departments/eresguide.html/).

B Various courses that discuss Intellectual Property Rights.

M Student Handbook that contains policies and procedures, including policies regarding plagiarism

and intellectual property rights (http://www.uwlax.edu/StudentLife/main2.html/).
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Conclusion

UW-L recognizes its role in promoting a life of learning for faculty, staff, and students and has
expanded its activity in this arena during the past 10 years with ongoing assessment of general education,
increased funding for undergraduate research, and additional offerings in international education. All of
these endeavors cultivate a community where life-long learning is valued and an awareness of the

individual’s social responsibilities in today’s world is promoted.

Recommendations

Three broad recommendations are offered for improvement. First, echoing the recommendations in
Criteria One, Two, and Five is the theme for a more cohesive planning process that would result in
better alignment between individual departments, colleges, and senior administration. For example, in
addressing the expectations of Criterion Four, interdisciplinary coursework would be one approach to
promote life-long learning. But without a centralized planning process with an infrastructure that would
expedite the creation of interdisciplinary courses across colleges, the number of faculty willing to invest
time in developing the classes will remain small. As a result, the current course offerings are too
discipline-specific. Second, the General Education Program has improved significantly since 1996 with
the creation of a director position and ongoing efforts to develop new learning outcomes; however,
students still do not see the merit of a foundation in general education. A 2004 survey completed by
UW-L students indicated dissatisfaction with the General Education Program (see Tables 4-10 and 4-11).
Recommendations to improve the General Education Program include more discussion with students
regarding the purpose of general education and more interdisciplinary coursework, particularly between
the sciences and the humanities.

Third, more dialogue is needed between high school and university faculty to streamline the
student’s transition from high school to the university and to better prepare the student for an
undergraduate experience that fosters and supports inquiry, practice, and social responsibility. At present,
interaction between the two is limited, preventing the goal of a seamless transition.

In conclusion, the university is instrumental in preparing students for a rapidly changing global and
diverse society. At UW-L, this is addressed with new and expanded opportunities for students during
their undergraduate and graduate experience. When planning processes become better aligned

throughout the university, these opportunities will increase.




Table 4-10. How Well Have Your Courses In The Following General Education
“Skills” Categories Helped You Succeed In Your Upper-Level Courses?

not a adequately agreat did not
atall _little deal take
College Writing |
(ENG 110) 59% 26.0% 34.3% 17.6% 16.3%

Public Oral
Communication (CST 110) 47% 23.1% 35.7% 97.4% 9.0%

Introduction to Logic
(PHL101) 182% 11.7% 9.0% 47% | 56.4%

Writing Emphasis/
Writing in the Major Program = 2.9% 18.2% 38.2% 38.0% 9.7%

Math 19.4% 98.4% 30.4% 16.0% 5.9%
Computer Science 13.7% 18.9% 91.8% 99%  36.4%
Modern Language 13.0% 11.5% 11.7% 13.3% | 50.6%

Table 4-11. How Well Have Your General Education Courses Helped
You Develop The Following Abilities?

not a adequately a great
at all little deal

Understand scientific methods/applications 11.5% 35.1% 39.1% 14.3%
Communicate effectively 41% 922.3% 45.9% 97.7%
Define and solve problems 6.1% 32.7% 45.4% 15.8%
Integrate knowledse across different disciplines  5.4% 24.9% 45.9% 923.8%
Analyze contemporary complex issues 9.7% 36.1% 41.3% 12.9%
Gain an appreciation for the arts 17.0% 37.3% 30.1% 15.4%
Provide a global perspective 9.3% 39.6% 35.7% 15.4%
Engage in responsible citizenship 19.4% 39.7% 32.3% 8.6%
Understand human diversity 57% 27.5% 492.5% 94.3%

Provide a basis for ethical decision making 12.6% 34.5% 36.6% 16.3%

Source: Office of General Education




