
Pride Center 

LGBTIQQAA Educator Applications 

2009-2010 
 

Name:_________________________________________________________________ 

 

Local Address: __________________________________________________________ 

   (Street)    (City)   (State) 

 

Phone Number(s):________________________________________________________ 

 

E-Mail Address: _________________________________________________________ 

 
Please answer the following questions to the best of your ability and in a concise manner.  Please do 

not be intimidated by the questions or the length of the application. 

 

To submit your application please e-mail a copy to both olson.ashl@students.uwlax.edu and 

vanroose.will@uwlax.edu  

Application Deadline is August 1
st
, 2009 

1. Why are you interested in this position? 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. What experiences have you had working with lesbian, gay, bisexual, 

transgender, intersex, queer, questioning, asexual and ally (LGBTIQQAA) 

communities? 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

3. Explain what an ally is and why they are important to the LGBTIQQA 

community? 

 

 

 

 

 

 

 

 

4. As a Pride Center Staff you will be responsible for planning, implementing and 

evaluating programs.  Please share with us any experiences you have had with 

programming, and share with us areas you are excited to explore. 

 

 

 

 

 

 

 

 

 

 

5. Please rate your abilities on the following skills/abilities 

SCALE: 1 – Excellent 2 – Good   3 – Average    4 – Needs work    5 – None 

 

� Communication skills - 

 

� Presentation skills - 

 

� Organizational skills - 

 

� Written skills - 

 

� Time management – 

 

� Team player/cooperation –  

 

 

6. This position is 15 hours a week.  Please explain how you will fit this into your 

schedule? 

 

 

 

 

 

 



 

7. Often students come into the Pride Center for support, help, information or 

socialization.  As a staff person how would you interact with a student who stops 

in and doesn’t really say why they are there? 

 

 

 

 

 

 

 

 

 

 

     8.    How would you interact with a student who comes in outraged about an issue 

 that you do not agree with? 

 

 

 

 

 

 

 

 

 

 

   9.    What experiences have you had learning about or working with racism, 

sexism, heterosexism, ableism, people with differing abilities and incomes 

and religious intolerance? 

 

 

 

 

 

 

 

 

 

 

10.  Why should we hire you? 

 

 

  


