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Key Questions- COVID-19 
pandemic



1. How has your practice changed as a result of the 
COVID-19 pandemic?

2. How have your teacher candidates/students been 
impacted by the COVID-19 pandemic?

3. When you consider the changes made at your institution 
as a result of COVID-19, what will you keep/implement 
permanently?

4. How has your institution provided candidates with support 
for socio-emotional learning and self-care through the 
COVID-19 pandemic? 



Institutional characteristics- UTPB

Name: The University of Texas Permian Basin

Location: Odessa and Midland, Texas

Program types/enrollment: Public, Master’s comprehensive, regional campus in 
the University of Texas system. 6,000 students including residential, local, and 
online students.

Relevant facts/data: UTPB is designated as an Hispanic Serving Institution and 
a Minority-Serving Institution. 53% of our students are first-generation. 



Issues
● A working paper from the National Bureau of Economic Research shows that 40 percent of students 

surveyed at a major public university reported losing a job, internship, or job offer because of the 
COVID-19 health crisis.

● Loss of access to computers, printers, and wifi.
● Loss of access to mental health support and health services.
● May return to living conditions that make learning more difficult. Lack of access to food. 
● Amplified issues of equity. Differing effects for students. 
● Personal financial crisis related to job loss or reduction of credit hours.
● International students loss of currency valuation and travel issues.  



Solutions
● Offered communications in English and Spanish. 
● Hosted weekly virtual town halls with faculty, staff, and students. Hosted Instagram 

Live events to connect to students.
● Drive by food pantry pick-ups and deliveries.
● Found a way to keep student workers employed.
● Laptop and wifi rental programs (including mailing devices around the world).
● Chat, text, talk, video mental and physical health resources (My SSP).
● Improved Employee Assistance Program (EAP) to support employees.
● Increased awareness and use of Emergency Funds.
● Created a place students could ask for help and get a full review of their situation

with holistic solutions (financial, housing, food, special needs).
● Utilized Bookings to help students make virtual appointments.  



Institutional characteristics- California State 
University, Fullerton

Location:  Fullerton, California (Southern California/Urban)

Program types/Enrollment: 
● Initial Credential: Multiple Subject, Single Subject and Ed Specialist Credentials
● Advanced Credential:  Reading Specialist and Administrative
● Graduate: Six 100% online Masters Programs and an Ed.D. Program
● Total College Enrollment:  Approximately 1,500
● Total Campus Enrollment: Approximately 40,000

Relevant facts/data:   No Undergraduates in the College.  Credentialing occurs only through 5th year program (all credential 
candidates have bachelor’s degrees)

● 5 Departments in College of Education
● Student Teacher/Teacher Candidate- terms used to refer to our future teachers
● Public, Master’s comprehensive, regional campus in the CSU System.. Primarily commuter campus
● 70 K12 District Partners



California State University, Fullerton
What we learned from the Pandemic?
What are we going to keep?

Our Teacher Candidates need…

● accessibility and flexibility from our programs
● ability to create Just, Equitable and Inclusive 

classrooms 
○ http://ed.fullerton.edu/community/just-equitable-and-inclusive-education-resource

s.php
○ http://ed.fullerton.edu/community/anti-racism-webinars.php

http://ed.fullerton.edu/community/just-equitable-and-inclusive-education-resources.php
http://ed.fullerton.edu/community/just-equitable-and-inclusive-education-resources.php
http://ed.fullerton.edu/community/anti-racism-webinars.php


California State University, Fullerton
Accessibility and Flexibility

•Online classes/Hybrid Programs

•Expand notion of student teaching

○ Virtual Student Teaching
○ Virtual Tutoring Program



California State University, Fullerton
Just, Equitable and Inclusive Classrooms

● Expand notion of student teaching
○ Virtual Student Teaching
○ Anti-Racist Workshops

○ http://ed.fullerton.edu/community/anti-racism-webinars.php

● Inclusion of Ethnic Studies admissions requirement
○ http://ed.fullerton.edu/cct/advising/ethnicstudies.php

● Holistic Application Review

http://ed.fullerton.edu/community/anti-racism-webinars.php
http://ed.fullerton.edu/cct/advising/ethnicstudies.php


Towson University, College of Education
Towson, Maryland 

Program types/enrollment: 

● 18 Initial Licensure and 15 Advanced programs across 6 departments   

● Current enrollment in initial licensure programs approximately 2000 
candidates (92% undergrad and 8% MAT)

● Graduate approximately 500 initial licensure candidates and 400 
advanced degree candidates each year 

Relevant facts/data:   

● Original State Normal School preparing teachers since 1866

● Work with 120 Professional Development Schools with               
approximately 800 placements each semester



Towson University, College of Education
How has our practice changed?

Flexibility

Communication

Collaboration

Responsiveness



COE TUtors

 

  



Virtual Internship 
Suggestions

● Workgroup of volunteers from 
school districts met with other IHE 
coordinators to create suggestions 
for mentors for virtual internships.

● Document developed so that it can 
be used across districts, 
universities, and programs.



Supervisor 
Support Site

● Center for 
Professional Practice 
(CPP) and district 
resources for 
supervising faculty

● Video resources for 
course instructors in 
preparation programs



Impact of Internships

https://padlet-uploads.storage.googleapis.com/820225372/79d222dda23df32eb2d65d1fd77fa119/Why_I_mentor_.mp4


Location: South central part of the state.

Program types/enrollment: Public, regional, @15,000 enrollment, @12% students 
of color; college level undergraduate majors (@1500), post-bacc., master’s, 
specialist and doctorate (@800), 10% students of color.

Relevant facts/data: Established in 1868, one of seven 4-year institutions in the 
Minnesota State system. State level plan/initiatives focused on increasing BIPOC 
educators and opportunities for students of color and Indigenous students.



What we learned—
Affirmed value of resources and partnerships

CEEDAR resources: Addressing Shortages of Educators in an Uncertain 
COVID-19 Landscape: Viewing Teacher Candidates as Assets (ufl.edu)
Removing Barriers to Effective Distance Learning by Applying the High-Leverage 
Practices (ufl.edu)
Technology resources:  Increased communications, learning opportunities, 
continuous support.
Partnerships: Approach=heightened awareness of skills, expertise, contributions 
of teacher candidates/mentor teachers; focus=how can we help each 
other?/adaptability and flexibility key.

https://ceedar.education.ufl.edu/wp-content/uploads/2020/06/Addressing-Shortages-COVID-Landscape.pdf
https://ceedar.education.ufl.edu/wp-content/uploads/2020/06/Addressing-Shortages-COVID-Landscape.pdf
https://ceedar.education.ufl.edu/wp-content/uploads/2020/10/CEEDER-Leveraging-508.pdf
https://ceedar.education.ufl.edu/wp-content/uploads/2020/10/CEEDER-Leveraging-508.pdf


Northwestern State University of Louisiana
Gallaspy College of Education & Human Development
Natchitoches, LA

Founded 1884
Enrollment Fall 2020-- NSU: 11,447; Education 1200
Licensure programs in ECE, ELEM, SEC, MUS, HPE, SPED
3 pathways: UG, cert only, MAT
Instituted special flat rate pricing (S20)  to compete with 
non-IHE providers

https://www.youtube.com/watch?v=tgqCmuNfiUg&feature=youtu.be

“Grow your Own Initiatives” with partner districts
Call Me Mister program, Educators Rising, pre-educator 
pathway
PRAXIS support/grace to begin certification programs
  

https://www.youtube.com/watch?v=tgqCmuNfiUg&feature=youtu.be


Northwestern State University of Louisiana
WHAT WE LEARNED/GLEANED FROM 2020

Cognizant/Mindful of fatigue & disappointment:  residents, 
interns, faculty, cooperating teachers, K12 students

Need for Social Emotional Learning--

NSU is partnering with LSU Leadership Development Institute.  Proactive & reactive.
Their core mission - to work with educators to strengthen their dispositions so that we can 
prevent or reduce the indicators of burnout and turnover. Incorporating in UG/GR coursework 
using LADDER tool and training coaches for 2021-2022 school year for partner districts.

 https://www.youtube.com/watch?v=28UVMU07A_k&feature=youtu.be

https://www.youtube.com/watch?v=28UVMU07A_k&feature=youtu.be


Institutional characteristics- Northwest 
Missouri State

Name: Dr. Tim Wall, Dean of the School of Education and Director 
of Teacher Education

Location: Maryville, MO. Founded in 1905 as a Normal School.

Program types: Public, Master’s comprehensive, regional. 

Enrollment- 7,200; undergraduate (1,400 education majors) and 
graduate (856 graduate education students)

Relevant facts/data- we serve rural NW Missouri, Iowa, Nebraska, 
and Kansas. Blessed to have Early Childhood/Elementary lab 
school on campus.



Responses to the Profession from 2020 AACTE data

Nationally, significant programmatic efforts to:

● Support candidates’ access to technology/Internet/online learning
● Changing requirements from state certification/licensure/credentialing
● Changes to course delivery
● Modifications and adjustments to clinical practice and profession-based 

learning opportunities



What we’ll keep from COVID-19: Advocating 
for equitable policy for candidates in Missouri

In Missouri, policy related to teacher licensure emanates from DESE and the 
state legislature

Question: How to support student teachers who need to conduct in-person 
clinical experiences but have been asked by districts not to attend in-person?

● In light of restrictive state policy
● Need for advocacy for student teachers and flexibility from the state



Setting the stage for communication with 
university teams

Use of Canvas LMS to keep everyone on the same page



Working with the state



Working with stakeholders on policy 
adjustments

Advocacy. Relationships. Relentless helpfulness.



Working with the state









Advocacy- the Governor’s Executive Order



TECSCU Institutional members’ responses’ to Pandemic

Let’s hear from you- Jamboard link: What will we take away from the pandemic? 
What defines the pandemic?

1. Click on the link: 
https://jamboard.google.com/d/1jrUrMLVtGCsLHGJ1mLr4DCd8V1GkA-xA
9YXNFM1X70U/viewer?f=0

2. On the left side, grab a sticky note and add your comment(s), please

https://jamboard.google.com/d/1jrUrMLVtGCsLHGJ1mLr4DCd8V1GkA-xA9YXNFM1X70U/viewer?f=0
https://jamboard.google.com/d/1jrUrMLVtGCsLHGJ1mLr4DCd8V1GkA-xA9YXNFM1X70U/viewer?f=0








Continuing the Conversation

TECSCU thanks you for joining the conversation today and invites you to 
participate in our upcoming webinar discussions on important topics in the 
field, starting in April, 2021.

Stay tuned for the TECSCU Business Meeting and be sure stay for remarks 
from Dr. Linda Darling-Hammond, CEO of Learning Policy Institute, and chair, 
President Biden’s Education Transition 


